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An Autonofi]o1rs ir:stitute ernder ].IFIltD. Goyr. r:f'Indin.

No. N ITM. | /(2a-Estt)/MP/REG/20 I g(Pt.\ I 7 0L Date: 27.09.2019

SUB: LIST OF SHORTLISTED INTERNAL CANDIDATES FOR THE POST OF ASSISTANT
PROFESSOR IN VARIOUS DEPARTMENTS.

Ref. No.: Advertised vide no. NITM.l/(2a-Estt)/MP/REG/2019(Pt.)/238 dated 28.06.2019 and
NITM. I /(2 a-Estt)/MP/REG 12019 I | 149 dated 06.02.201 9

The following candidates were found provisionally eligibte for the posts mentioned below:

ASSISTANT PROFESSOR GRADE I (Pay Level - 12)

st. Name of the Candidates Name of the Department
DR. KHELCHAN DRA THONGAM Deptt. of Computer Science and Engineering

) DR. L. SURAJKUMAR SINGH Deptt. of Electronics and Communication Engineering
3 DR. SHUMA ADHIKARI

Deptt. of Electrical Engineering4 DR. BENJAMIN A SHIMRAY
DR. MRINAL KANTI SARKAR

o DR. TIKENDRA NATH VERMA Depn, of Mechanical Engineering

The provisional eligibility of the above candidates is subjected to following terms and conditions:

(l) Candidates notified as provisionally eligible is required to appear for document verification with all

originals, proof of publication (listed in Scopus/SCI) and valid ID proof on the date of interview.

Moreover, candidates are required to bring attested documents in supporl of credit points claimed.

Nale: Scanned/Photocopy of any document shall not be entertained for verification.
(2) Mereappearingofnameinthelistofprovisionallyeligiblecandidatesdoesnotqualifyacandidateto

be called for Interview. The Institute reserves all rights to restrict number of candidates for a

pafticular branch/specialization and accordingly shall finalize the list. The Institute also reserves the

right to conduct a written test for the process of screening/shortlisting.

(3) The list of eligible candidates is purely provisional and based on the information provided by the
candidates in their respective applications. If any information is not substantiated during subsequent
verification. his/her candidature shall be summarily rejected.

(4) lf the advance copy of the form has been submitted or no NOC is attached with the forrn priori. the

candidate is required to produce such NOC at the time of lnterview, failing which the candidature
shall be rejected and he/she will not be allowed to appear in the Interview.

(5) A candidate must bring all original certificates/testimonials in support of the claims of educational
qualifications, credit points and experience for verification at the time of Interview. One set of self-
attested photo copies of testimonials'and a recent passport size photograph need be submitted to the

verification desk at the time of interview.



(6) The list of eligible candidate may be regarded as formal communication to all provisionally eligible
candidates, who may participate in subsequent rounds of selection process, if called for. Intimation to
the individual candidate being called for the interview shall be sent via email and by display of
schedule and list on the Institute website. It is the candidate's own responsibility to appraise
himself/herself with the schedule of recruitment events taking place by visiting institute website
regularly. No complaint in regard of non-receipt of the interview call for whatsoever reason shall be

entertained by the institute. Institute shall not be responsible for Postal delays/failure of e mail
delivery.

(7) The applicant in hislrer own capacity has to ensure eligibility in respect of Age, eualification and
other requisite criteria for the post advertised. If any ineligible candidate is inadveftently called for
interview, his/her candidature shall be liable to cancellation upon discovery of mistare at any stage
ofselection process.

(8) Request for conduct of interview through Telephone/Video Conferencing/Skype or via any other tele-
mode will not be considered. Moreover, any request of rescheduling Interview shall not be
entertained by the institute under any circumstances.

(9) The decision of the Institute in all matters penaining to the recruitment shall be final and binding. No
correspondence /interim inquiries will be entertained from the candidates in connection with the
process of selection / interview. Any dispute with regard to the selection/ recruitment process will be
subject to Courts / Tribunals having jurisdiction in lmphal.

( l0) All communication related to recruitment process shall be uploaded on lnstitute website from time to
time. Hence, candidates are advised to access Institute website for such information in their own
I nterest.

(ll) The Institute reserves the right not to fill the advertised post and process of recruitment may be
withdrawn at any point of time without assigning any reason, The lnstitute also reserves the rieht to
offer deputation, temporary or contract appointments against the advertised posts.

( l2) Canvassing in any form will be treated as disqualification.

Note: For date of interview kindly refer to the schedule notified in the Institute website. Candidates
are advised to regularly check the website for any updates.

sd/-
Registrar


