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NATIONAL INSTITUTE OF TECHNOLOGY MANIPUR
Imphal, Manipur, Ph.(0385) 2058566 / 2445812

E-mail : director@nitmanipur.ac.in , Website : www.nitmanipur.ac.in

An Autonomous Institute under Ministry of Education, Govt. of India.

No.NITM.1/(2a-Estt)/MP/REG/2019/251 Imphal, the 9" March, 2023

ADVERTISEMENT FOR RECRUITMENT OF FACULTY

National Institute of Technology Manipur invites applications from Indian Nationals
possessing excellent academic background for recruitment of the following Faculty positions:

DETAILS OF VACANCIES

Sl. Name of Post Pay Level | Total No. of Reservation
No. (7" CPC) | vacant Posts | Gen | OBC | ST |SC |EWS
1 | Professor 14A 05 02 | 02 |00 | 01 | 00
2 | Associate Professor 13A2 03 00 | 00 | 00| 02| o1
3 Assistant Professor 12

(AGP-8000)
4 Assistant Professor

(AGP-7000) 11 04 04 00 00 | 00 00
5 Assistant Professor 10

(AGP-6000)

TOTAL 12 06 02 00 | 03 01

Reservations for (SC/ST/OBC) are applicable as per Government of India Orders. The duly
filled in Application Form in prescribed format, along with all supporting documents,
annexure, duly self-attested must be submitted in hard copy to ‘The Registrar, National
Institute of Technology Manipur, Langol, Imphal West — 795004 on or before 3:00 p.m.
of 06/04/2023. Detailed advertisement, qualifications, experience etc. for application will be
available on the institute website www.nitmanipur.ac.in.

Sd/-
Director, NIT Manipur
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NATIONAL INSTITUTE OF TECHNOLOGY MANIPUR
Imphal, Manipur, Ph.(0385) 2058566 / 2445812

E-mail : director@nitmanipur.ac.in , Website : www.nitmanipur.ac.in

An Autonomous Institute under Ministry of Education, Govt. of India.

RECRUITMENT FOR FACULTY POSITION

Applications are invited in the prescribed Application Form from Indian Nationals possessing
consistently good academic records and requisite qualifications and experience, with
commitment to work, passion for teaching and research and an inclination towards Institutional
development, for recruitment of Faculty in various Departments of NIT Manipur. Detailed
Educational Qualifications, Experience and other criteria for selection shall be as per the
Schedule “E” of the Statutes of NITs (Ref. Gazette of India No. 651 dated 24.07.2017), the
Central Education Institutions (Reservation in Teachers’ Cadre) Act, 2019 and clarifications
received from the MHRD vide F. No. 33-9/2011-TS.III dated 16" April, 2019, F.No. 20-
2/2022-TS.111 dated 27.04.2022 in the Recruitment Rules for Faculty of NITs.

I. VACANCY POSITIONS (including Reservation):

Total Reservation
Sl. Name of Post Pay Level | No. of Name of Specialization
No. (7" CPC) | vacant | UR | OBC | ST | SC | EWS | Dept. P
Post
1 | Professor CSE-1
EE- 2 Open
14A 05 02| 02 |00 | 01| 00 ECE _ 1
ME -1
2 | Associate Professor CSE-1 Oven
13A2 03 00 00 | 00 | 02 01 |EE-1 P
ME -1
3 | Assistant Professor 12
(AGP-8000) CSE-1
4 | Assistant Professor EE-1 Open
(AGP-7000) 11 04 04 00 | 00| 00 00 ECE - 1
5 | Assistant Professor 10 Maths - 1
(AGP-6000)
TOTAL 12 06 02 | 00 | 03 01
Note:

1. Reservations of the posts have been made in compliance with the provisions of the Central
Education Institutions (Reservation in Teachers’ Cadre) Act, 2019 and guidelines issued by
the Ministry of Education, Government of India from time to time.

2. The serving faculty members of NIT Manipur may apply for the eligible positions, based on
their present qualifications and eligibility vide Note 1(5) of Schedule “E” of the First Statutes
of NITs (Amended) Statutes, 2017 dated 21.07.2017.
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GENERAL TERMS AND CONDITIONS:

1) The age, educational qualifications, experience, number of papers published, honours and
other achievements are to be stated strictly with reference to the last date of submission of
the application form. Any of the achievements beyond this date will not be considered. It
may also be noted that for each of the qualifications, professional experiences and
achievements, documentary proof in the form of self attested photo-copies to be attached.

2) Serving Faculty members of the NIT Manipur may also apply for higher Academic
Grade Pay or cadre as per Gazette Notification NIT (Amendment) Act 2017 for the
faculty positions prescribed by the Ministry of HRD, Govt. of India, New Delhi vide
their letter No.F.N0.35-5/2017- TS.I11 dated 28" July, 2017 under Schedule “E” Note
1(5) and Amendment in Statues of NITs and IIEST, Shibpur vide F. No. 35-5/2017-
TS.111 dated 27t October, 2020, even if regular vacancy does not exist in the respective
Department(s).

3) Candidates are required to go through the under mentioned four documents along with this
Advertisement before filling the prescribed Application Form:

(i) Gazette of India No. 651, dated July, 24, 2017 from Ministry of HRD, Govt. of India,
New Delhi vide their letter No.F.N0.35-5/2017- TS.111 dated 28™ July, 2017. Copy at
Annexure - 1.

(i) MHRD clarification as per Oversight Committee resolution vide F.N0.33-
9/2011/TS.111 dated 16™ April 2019. Copy at Annexure - 11.

(i) Amendment in Statues of NITs and IIEST, Shibpur vide F. No. 35-5/2017-TS.111 dated
27% October, 2020 as approved and implemented by BOG, NIT Manipur in its 22"
meeting dated 29/10/2020. Copy at Annexure - I11.

(iv) Ministry of Education clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs and IIEST, Shibpur vide F.No. 20-2/2022-TS.111
dated 27.04.2022. Copy at Annexure — IV.

4) This being an advertisement governed by the 4 Tier Flexible Faculty Structure, relevant
instructions contained in the 4 Tier structure shall be strictly applicable. Further orders and
instructions issued by the Govt. of India, Ministry of Education in this regard from time to
time till the date of interview will also be applicable.

5) Vide implementation of the 4 Tier Flexible Faculty Structure vide Letter No. F. 33-9/2011-TS.III
dated 15.01.2014 (copy at Annexure — V), Policy on Avoiding In-Breeding:

a) Candidates who have obtained or are expected to obtain their most recent degree (Ph.D) from the
Institute will normally not be considered for recruitment, except where there is a 3
years gap (approximately) between leaving the Institute and the expected date of joining.

b) This is not applicable for those who are already members of the faculty, either regular or on
contract, and are pursuing a higher degree in the Institute.
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6)
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7)

8)

9)

Experience: Experience as per clarification on “Institution of Repute” vide Para No. 7 of Govt. of

India, MHRD Letter No. F. No 33-9/2011-TS-11l, dated 16th April, 2019, (including prior
to implementation of NIRF) shall be considered if acquired in any of the following
Institutions:

Fully Funded Central Educational Institutions.

[IMs & Other management Institutions ranked by NIRF up to 50 for any two years.

State Educational Institutions funded by respective State Government.

Other Educational Institutions ranked by NIRF up to 100 in Overall, Universities, Engineering and
10 for Architecture, for any two years.

International / National experience as Post-Doctoral Fellow with National Agencies of respective
countries and Post-Doctoral Fellowships offered by Institution, which are in QS / THE World
Rankings up to 500 will be considered for the post of Assistant Professor (AGP 7000) as per
clarification no. 2, issued by Oversight Committee. (Gol, MHRD, F. No. 33- 9/201-TS-IlI,

dated 16t April, 2019.

Experience as mentioned above and as per RRs in an Institution/organization will only be
considered for calculating total experience.

The period of experience rendered by a candidate on part time basis, daily wages, visiting
faculty, guest faculty will not be counted while counting the valid experience for short
listing the candidate/selection committee. However, contract teaching experience in
Institute of National Importance will be counted as Teaching Experience.

For internal faculty members who joined prior to issue of Ministry’s letter no F.No33-
9/2011-TS-3 dt 16-04-2019, their teaching experience rendered in private institutes will be
counted. The change in the rules will be applied prospectively and not retrospectively.

Contribution to Institute / Department Administration shall be recommended by concerned Head and
approved by the Head of the Institution. Otherwise, weightage of Administrative experience for
evaluating the Credit Points may not be considered for determining the eligibility. No
correspondence shall be entertained in this regard. [As prescribed in note 1, point no. 4 of
Schedule ‘E’ of NITs Statutes (vide Gazette of India No. 651, dated July 24, 2017)]

The Institute reserves the right to shortlist candidates in allied specialization with superior
academic record, appropriate course background and relevant research experience.

10) NIT Manipur follows the 4 Tier Flexible Faculty Structure. The total number of vacancies in

each Department is provided separately with Institute’s Reservation Roster Register /
Reservation Register. However, the numbers are tentative and the Institute reserves
the right, to change the number of vacancies for those under Open Advertisement and
/ or Movement in Higher Academic Grade Pay / Cadre Open for Serving Faculty of
NIT Manipur /to cancel the recruitment process of the Employment Notice in partial
or in full, without assigning any reasons, whatsoever.

11) The decision of the Committees involved in the selection process is final and binding. No interim

correspondence/inquiries will be entertained from the candidates in connection with the
process of short-listing. Any dispute with regard to selection process will be subject to the
High Court of Manipur, Imphal.
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12) Movement in Higher Academic Grade Pay or Cadre:

For Departments not having any vacancy at any higher Pay Level, movement to higher Pay Level
shall be carried out as per prescribed selection process but it will be restricted to only for
serving Faculty members of NIT Manipur in the respective Department (As prescribed
in Note 1, Point No. 5 of Schedule “E” of NIT Statutes (Amended 2017) (Ref. Gazette of
India No. 651, dated July 24, 2017)]. Copy at Annexure — | and Para No. 3 of Govt. of
India Ministry of Education Letter No. F.No. 33-9/2011-TS.I1I dated 30.11.2017 & SI. No.
10 of the Appendix-Al of the said letter. Copy at Annexure — VI and Ministry of
Education clarification on applicability of clause (5) of Note 1 referred in Schedule ‘E’ of
the Statutes of NITs and IIEST, Shibpur vide F.No. 20-2/2022- TS.11I dated 27.04.2022.
Copy at Annexure — V.

13) The Govt. of India strives to have a workplace which reflects gender balance and Women
Candidates are encouraged to apply.

14) Separate application with enclosures for each Department is required for the candidates applying
for more than one department.

15) Self-attested copies of all Certificates, Semester Wise Mark Sheets, Testimonials etc. should be
attached with the Application Form and Originals shall be produced at the time of interview/
Selection Committee and at the time of joining, if selected. The selected candidates shall
produce, in original, the Matriculation or equivalent Certificate as proof of the date of birth.
No other evidence will be accepted.

16) Documents, enclosed with the prescribed Application Form may securely be tagged to avoid loss
in handling and photographs may be properly affixed and self-attested.

17) Candidates are requested to provide their active e-mail address/Mobile phone number/Telephone
number in the application form for ease of contact. Any change in the correspondence address,
mobile/telephone number and email address shall be communicated to the Registrar, NIT
Manipur, in writing i.e. recruitment.nitmn@gmail.com.

18) Applicants awarded with degrees by Foreign Institutions/Universities are required to submit
Equivalence Certificate issued by Association of Indian Universities, New Delhi. The
Institution reserves the right to enquire Equivalence Certificate for various degrees from
any of the applicant(s).

19) The dates of interview / Selection Committee will be intimated to the shortlisted candidates to
their furnished email address and posted in the Institute’s Website.

20) Persons working in State/Central Government/University/Public Sector Undertaking must send
their applications complete in all respects through proper channel by registered post/courier so as
to reach in time, otherwise such applications are liable to be rejected. However, an advance
copy super scribed as “Advanced Copy” on application form may be submitted before the
last date of submitting Application Form.

21) Mere fulfillment of minimum qualification and experience requirements for the post does not
entitle any candidate to be called for an Interview/ Selection Committee. The Institute
reserves the right to set higher criteria than the essential qualifications for short-listing the
candidates.

22) The Institute reserves the right to reject any or all applications without assigning any reason.
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23) Any misleading or wrong information supplied may lead to rejection of applications/appointment,
summarily.

24) Canvassing in any form by or on behalf of a candidate will lead to disqualification.

25) The Institute reserves the right to fill or not to fill any of the vacancies advertised and / or position
under Movement to Higher Academic Grade Pay or Cadre open for serving Regular Faculty
of NIT Manipur.

26) Applications on plain paper or applications received after the last date or applications without
complete information/supporting documents will not be considered & summarily rejected.

27) An Application in Prescribed Form with complete information will be entertained and processed
for short listing the eligible and most desirable candidates and shall screens all applications
received within the date specified in the Employment Notice, complete in all respect.

28) The posts advertised are indicative and subject to variation at the time of Interview/Selection
Committee.

29) Reservation policy will be as per Government of India norms. Instructions from the Govt. of India,
Ministry of Education issued till date of interview will be applicable. Candidates belonging
to SC/ST/OBC (Non-Creamy Layer)/PwD should enclose a copy of the Certificate issued
by the competent authority along with the application; candidates belonging to OBC (Non-
Creamy Layer) should enclose copy of the OBC (Non-Creamy Layer Certificate issued by
competent authority; otherwise their application will be considered in Unreserved (UR)
category.

30) EWS Reservation shall not be applicable as the posts advertised are sanctioned during the year
2016 & vacant prior to implementation of EWS Reservation i.e. January, 2019.

31) The Caste / Tribe / Community Certificates in the Prescribed Proforma and issued by any of the
authorities stated in the OM No. 36012/6/88-Estt. (SCT), dated 24.04.1990 and OM No.

36012/22/93-Estt. (Res.), dated 15.11.1993, Gol, No. 36028/1/2014-Estt.(Res.), dated 3rd
September, 2015 will only be accepted as sufficient proof in support of a candidate’s claim
belonging to Schedule Caste/Schedule Tribe/Other Backward Class (NCL). Relevant
Caste/Tribe/Community Certificates are required to be submitted with duly completed
Application Form. No other Certificate will be accepted as a sufficient proof.

The caste of the candidate must be in the State-wise Central List of SCs/STs given at the website
of Govt. of India, Social Justice & Empowerment and/or Govt. of India, Ministry of Tribal
Affairs:-

http://socialjustice.nic.in/UserView/PrintUserView?mid-76750 OR
http://socialjustice.nic.in/UserView/index?mid-76750

OR

https://tribal.nic.in/ST/LatestListofScheduletribes.pdf

32) OBC (NCL) Certificate submitted in support of the claim of reservation under this category
(Non-Creamy Layer) must be obtained from the competent authority. The Certificate
should clearly mention that the candidate belongs to Non-Creamy layer and the caste of
candidate must be in the State-wise Central List of OBCs given at
http://www.ncbc.nic.in/User_Panel/CentralListStateView.aspx
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33) Persons with Disability (PwD) shall be required to submit the Disability/Medical Certificate in the
Prescribed Proforma and issued by the competent Medical Authorities for the purpose of
employment as per Government of India norms with duly completed Application Form. Persons
suffering from not less than 40% of the disability shall be eligible for the benefit of
reservation under this category. The Certificate will be rejected if the disability is less than
40%.

34) No correspondence, whatsoever, will be entertained from the candidate(s) regarding postal
delays, conduct and result of Interview/ Selection Committee and reasons for not being
called for interview or selection.

35) Candidates who are unable to attend the interview/Selection Committee in person for being abroad
may be considered through Video Conferencing. A specific request, giving sufficient
justification, must be made in advance to the Registrar, National Institute of Technology
Manipur at recruitment.nitmn@gmail.com. Such candidates, if shortlisted, may be
considered for interview through Video Conferencing. The decision of the Director will be
final and binding in this regard.

36) No TA/DA will be paid for attending the presentation and interview.

37) Additional sheets may be attached, in the same format, wherever the space allocated is felt to be
insufficient.

38) Application Fee:

a) Rs. 1000/- for General and OBC

b) Rs.500/- for SC/ST candidates.

¢) Women, PWD candidates and Internal Faculty members are exempted from Application
Fee.

d) The admissible Application Fee must be remitted online in the following account details
and the payment receipt must be sent along with the Application Form.

e) Application Form without Payment Receipt will summarily be rejected.

f) Account details:
Name of Bank: Bank of Baroda
Accounts Holder’s Name: Director NIT Manipur IRG
Account No. 60330100000143 IFSC code: BARBONITMAN

39) The candidates are advised to download the Application Form from NIT Manipur website
http://www.nitmanipur.ac.in. The duly completed prescribed Application Form (in A-4
size paper ) along with all supporting documents, annexure, duly self-attested must be
submitted in hard copy through speed post/registered/hand post to ‘The Registrar,
National Institute of Technology Manipur, Langol, Imphal West — 795004°.

40) Original documents along with one set of self-attested copies will have to be produced at the time
of Interview/ Selection Committee for verification; otherwise they may not be allowed to
appear in Interview/ Selection Committee. No correspondence shall be entertained in this
regard.

41) Period of Probation: One year, if not extended by the Board of Governors, NIT Manipur on the
recommendation of the Director, NIT Manipur.

Page 7 of 8



42) Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send
their applications either THROUGH PROPER CHANNEL or should furnish a "NO
OBJECTION CERTIFICATE" at the time of interview. Such candidates are also
required to produce "INTEGRITY CERTIFICATE"™ and "Vigilance Clearance
Certificate™, as per Prescribed Format, enclosed at Annexure - VII.

43) Any update/modification in the Advertisement will be notified only in the Institute’s website
(www.nitmanipur.ac.in), hence candidates are advised to visit the Institute’s website
regularly.

REQUIREMENT OF DOCUMENTS/CERTIFICATES / DEGREES

Self - attested copies of the following Documents/Certificates/Degrees are required to be attached
with the Application Form.

)
i)

ii)

iv)
v)

Vi)

Payment of fee: Printout of payment of Fee to be enclosed along with the Application Form.
Age Proof: Matriculation / 10th Standard/Secondary or equivalent Certificate indicating date

of birth, or mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth will be considered in support of their claim of age. Where
Date of Birth is not available in Certificate/Mark Sheets, issued by the concerned
Educational Boards, then School Leaving Certificate indicating Date of Birth will be
considered.

Higher Secondary / Class XII (or equivalent) Mark Sheet.

Preceding Degrees: Submission of Degree Certificate of UG and PG along with Mark Sheets
pertaining to all the academic years as proof of educational qualification claimed shall be
enclosed with the Application Form.

Essential qualification: Ph.D. Degree Certificate or Notification of Ph.D. Award issued by
the authorized signatory (not the mentor/Supervisor/Head of the Department) of the
grantee Institution/ University shall be accepted.

Caste/Tribe/Community Certificate: The relevant Caste/Tribe/Community Certificate issued
by competent authority of the concerned State

vii) The Disability/Medical Certificate issued by competent medical authority.
viii) Photo Identity Card [issued by Govt. Agency/last attended Institution/University]

iX)

Experience Certificate(s): Experience Certificate(s) from the Head(s) of Organization(s) for
the entire experience claimed, clearly mentioning the duration of employment (date, month
& year) indicating the Pay Level, Grade Pay and Basic Pay. The Certificate(s) should
also mention the nature of duties performed / experience obtained in the post(s) with
duration(s). Credit Point Calculation Sheet (PART I, Part Il & Part 111) is to be filled by the
applicant for the post applied.

Any other relevant documents in support of the entries filled in prescribed Application Form.

Sd/-
Director, NIT Manipur
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ANNEXURE - |
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F.Ne.35 -5/ 2017 - TS 1ET

Government of India
Ministry of Human Resource Development
Department of Higher Education
X _Kk_Kk_K_*%
Shastri Bhawan, New Delhi,
dated, the 28" July, 2017
—t

2 \
To \ t \ ”
: ALV
% y il y,— wﬂ
The Directors, o ?)a‘

National Institutes of Technology (NITs)
(excluding NIT, Andhra Pradesh)

Subject:- Amendments in the First Statutes of National Instifutes 6_

Technology (NITs) - regarding. / ‘ ( QJ
De LE“A’D W "

Sir \ Madam,

T am directed to forward herewith a copy of the Notification bearing
5.0. 947 (E) dated 21" July, 2017 published in the Gazette of India
Extraordinary Part IT, Section 3, Sub-Section (i) on 24™ July, 2017 to notify
further amendments in the First Statufes of the National Institutes of
Technalogy (NITs).

2. As per provisions of the Nofification, the amendments shall come into
force on the date of their publication in the Official Gazette. Tt is, therefore,
requested to kindly adopt the First Statutes of the National Institutes of

Technology (Amendment) Statutes, 2017 for implementation,

(7\3%’ e Yours faithfully,
S NG
N .

';fj_;‘;:\_ [A.K. Singh].
/£ N2\ Under Secretary to the Government of India
(2 ) } o Tel: 23384897
’Xr\a T3] Fax: 23384345

™ TENC] 2 as above.
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T Ho Efo Telo-33004/99 REGD. NO. D. L.-33004/99
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Che Gazetlte of India

EXTRAORDINARY
9T 1]—@UE 3—3U-WUE (i)
PART I1—Section 3—Sub-section (i)
st | geRriyE
PUBLISHED BY AUTHORITY
|, 651) ¢ feeelt, Wivaw, S[EE 24, 2017 /87607 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24. 2017/ SRAVANA 2,1939

CIEERCIPEAEEIC R E IR
(Fwura< foverr farwmm)
CIPGREN
7% fawdt, 21 5@TE, 2017
ar.F.R. 947 (). —FrT geare, T wienfid, fFee e s saeaa deam sfafaam, 2007
(2007 FT 29) FY 17T 26 F ITYTT (3) T ITLUTT (4) T I ATFTAT T TAMT FAA O, TATEA F
e & TP T SR T ARt a7 6 g A7 & fero Rt it am
2, AT -
1. (1) = it v st am g s searT w1 ger et (Jerae) i, 2017 20
(2) T 39 THIF H TR F¥ qEE F I 2 |
2. 71T Wit deara ¥ ager aftfRaw (BF =08 0% v e ohifaw sgr @) # ofvfiaw 6 &
v o e v s, i -
“6 ATS T AT FT TATIA

e F quft st o fAffagt w1 Moo, Meas & aquteat § oo 71 3= Gfaw a1 g
WTTEFd =S4T & gearers g1 qeard AT ST 1)
3. gt ufcfaamt & gfifaaw 8 #, @2 (13) F =19 12 [Aafarfad v S, s47q -

“(13) =TE %1 77159 77 291, T7 fager % fafsr anii # g forgor #ifs F arerw & 5= 5 wmw F o
et foar, ofiv faesft s & 99 F9 7 geamae F94 & "THel § €A1 F ST |
FAIE G gEaTers & o |91 )

4484 GL/2017 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11—SEC. 3(i)]

4, g1 affaast F o= 10 7 -
(@) 97 9feffms (1) % g2 (5) F w97 FefaiEa g w@r s, a9t -
“(5) TforeTe, waH, FEeg-atEd

Ti ETE F AR e feT e A e amfet F = # st w0,
FoThy, frora et i wa 39 F7 @feE 75 2
(@) 37wl (2) ¥ s o e war s, satq -

“(2) gt farfrg wearal &1 fa=mw #i seHTed F o a8 F 99a T@q 9 1d A At
F TR TGT ST ;7

(m) 39 wfifaam (3) ¥ wum oz e v o, @qiq -

“(3) farfrr =fafe araroraaT v § sftara: arF T A a2F 7 7| T q5F K7
() 39 afefaae (4) ¥ v o7 e war ao, a9t -

“(4) sy wfufs 1 Jo= & fory fa= afafa ¥ =7 age ol 2 ;7
(z) = wfrfaTe (5) ¥ = ov fAmfafas war s, gafq -

“(5) sterer e afdfy £ Fz0 ft aegerar s @7 I aqulRafy § Reas a6 i
FEETAT F07 ;"

(=) =7 i (6) F = ww FrerferE wa s, st -

«(6) &% i me, T  wat Ay afeRr w A FriE A O ¥ e # o e
afefRawt F Iuay 91 7 d5F1 7 T2 aF =;aerd 2, A 200, e faw Aty 1 59 F
Hay § s T S

(7) It (7) % = w FafEfaa e s, a9i9q -
“(7) o= wfafa £ wed= a5 F Frdg= A1 ufq 9 F wwe w I
5. 7= afrfamat F afifams 11 F == (2) 7 = v Fwufafea @ @ s, saiq -

“(2) 9T€ a7 fHZ9r 1 qg U¥ T TS0 F FEATT T TATAT FAA A (o] A0 Terdi 4 qgi
U7 ATE T A9 (=1 FaroA 7 wAt Frerfee s o

6. g whrfrast ¥ i fRaw 12 4 -
(F) 37 afefaas (1) F €2 (i) F vaW o7 Fefatad @ S, $497q -
“(if) FHrT HYEIT F HATT H P GG TR T AR FA FraAn AT 41 3v
qfeT ar gasT ARl siv s=ag § wdE i seamt F & & A F71 qrer
Frzers a1 37 7T a7 s ARt wem-aT=T 1

(@) 3w ofefam (3) F v v Fsferfaa war s, i -



[T 1—&TE 3(i)] I 7 THIA ;. HHER 3

“(3) =TE FaEq qa sfre Fahe "fafy £ gz & worgf g

() 37 fifram (5) F == o7 Feferfas 7ar s, 99iq -
“(5) WA A g AfHF £ yorT T2 F Frdga £ 97 9 ¥ wwg A afaty £ mRE
TETT AT wEATET 9T, o w7 4T F ywea quted 21, 97 At F a4 F a6y
T TR 17

7. g afefaaet & gfifaaw 13 5,

(F) 37 T (1) F @2 (i) F == o7 FAeferrad @ S, 99iq -

“(if) FEIT ¥ ST FET SuSt F oftaT 9 g o7 wee 947 e F Ay

HHEAT F BT AraeTF TOTHAF AAI G = A I A7 afn grlt qar a1 = A1
HTAT ¥ et § 7707 o S 707 Ao a4T dTe & gieaTiud w4

(=) 37 affAmm (1) F &= (i) F == o FwefefaT s, 99iq -
“(iii) s AT srer ST wt, Ao ST, aeeea, AT T wger £ AN F At w1
FATT FTATOAT | A AT HFA FIATT 7707 FHFET, T FEHT 3T AT F AT AFAA
FT SAAATET FHAT 1

@) 37 ufefamm (1) F @2 (v) F v 7 et @ s, a9 ie -
“(v) 7% FHRET THETT F1 godg 04 s [fEgEt £ e wv § o et 2nf
v I8 HeE & ararery (fiedh) gro gen: Aefer oo franfer g5t e
arasTF 7, F oy fger 2 & orfer 2

8. ga gt & gfifaay 14 4 -
(F) @2 (ii) F vam 17 fFwfefaT v s, ol -

“(it) = fora weam F fREas F g F aset 1 v o7 37 aeee & wisiaH o
THA-HHT T G1E G AfaFiaq [agat i aqt F 97 @y gu ava § argd a9 fi
orf¥r it 3 A2ers F a9 T T12T F GHU FT LA, THT WrEhE g 9iug g
ELCHECRET IR e (i

(®) & (jii) F e o7, fAwfetas & s, 991q -
“(iii) =g FE e A1 e & wear o frgerw F i e A wfEar a7 oz w2 iy
Tz trfy wifaer F w7 et am F oo Safers =0 & g9t a8 2rm ;

9. §or e 3 wRfr 17 & -
(F) 39 afeferawm (1) & v w7 e aftfeam ey s, srafe -

(1) Fea F Rzes & FafE gomomg gen #9759 o= g | e 3w e
grod-ag-ggq afufa 1 Ferfea o f sroft | aftag F1 qsas 399 ggge g s
sgax forar G &1 afEw o s v mfe e sl o7 o aeE o #
8 H AW 7@ a7 T 777 Forast F gfath 39ET uE 92wy grm oY)
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(@) I7 TR (16) F Tarq e 39 aftfaay sazafg fmr so, i -

“(17) =g & FAeas 1 somafas g &1 f[fRey swg-aw7 o q9&9faq g
STITATET TEATT & 9THF 91 gIeT (641 J07T )

10. g7 oAt F =gy 18 F 37 offATw (1) F w9 97 Rofafaa war sy, a9 -

“(1) satr=ers i Fafr T sttt et ¥ wge ot F ot 235)F) F adi
Iuat F Faaat § w7 afaty & Fefeat v 3 g i ot

1. afr@am 21 % 39 oftfagw (2) F v Fafeteas g ofifams s G s, st -

“(3) T F F fAouTed 1 [AfEaFA UF a9 iy 737 97 91E g1 A5 i T FreAT RIS 59T
ERiE I
12. 5o gf+faaat & afiffagg 23 % -

() = wff7ae (3) F var w7 fAwmerias war s, @iy -
“(3) #rar ¥ fAgivet & warse % o g 71 $37 /7 g1 g97 sw e W A
17

(@) =7 A (4) F =419 o7 Aetetas @ s, 9977 -
“(4) =g =Rt F, gvaw F @i ot F s 9 deqe F wuew F aeed § 6
grafta grer s & forn (@fEET & s 9w w12t 7 5 srer) v= G F e few s, .
FHTT TIHTT T FTE g1 THI-THT T7 AT FTT Afersiaa o s 1)

(1) 37 IR (5) T @ (F) T ey O FeerfE @ s, i -
‘() aférr FETiEe (MR 1 gres) & fFgle 3 odmaf® F fo edar s o fEaw
i st F g0, AT AT T ° fAfAtie & it v =g afafs, afas wiEtEe
(e =1 s+ 1 gl 1 i s % oo RafEfas qest 8 Bas a4,

qgiq -

(1) ﬁ%ﬂﬁﬂ?‘?ﬁ%ﬂ?ﬁ - HETE

(2) FoTEEs w7 ATHAA 2] I

(3) & & I Afafeeft, f=H § w9 F - "@E
TEeT § i v fFeras g

(4) FEW F FET A e\ g e G . mT=
ST =TT T faees

(5) waEfam fawm #1 sy (37 FRes sw - = I
ITREY F 9T | e F o)

(%) 37 wifaw (5) F @ (9) F v v ReferfR war s, i -
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“() SIg gATEAE #@7 = qeAg ug, ST TaAEE A2 WEET §iT 399 37 8, F
form = afafy Fafefaa & e g, i -

(1) fAzes =137 Aea=

- e
(2) wEATT % TR & UE HET - =@
(3)  |TAF "ATEA AT AT FT ATAA L AT -  HEE
(4) =T FT AT - AgH
(5) ™ - W

(%) 37 afefam (10) F = 92 sl T o, agiq -

“(10) T7 aifaawt § safde & s & 2 gu oft, € i farr o F3 fi ame
ATFSTFAT & AqEA (AT FIIT AT AFFTET TEA a1 ATwAT 1 7w F2 At orfeh ZAfT
e et e Rafaat 7 Fgftrat 12 w1 6 safy & foro grfr

13. 9o uffagat F wfiffam 24 & @< () ¥ = w Fefafas g mrsamom,  s9iq -
“(i) wfarfAery o afeffat F suayt F afig 727 gv dvam F srefiw asft o=t o el o ad
£t afedier srafa wo € @i, Sas gaq g Gy mr =tF, sk R e ot 2 9
sfeferam ofr afeffm=t & suaat F s 20 g0 59 919 F S0 % S99 9g g7 FAT S

T, S 7z, garfeafs, dfas u2f, awrT Je-afEm w2 €@ sfEEe a9 yowEE g6t
o AR sfFmm gy Faar g

g At wifesrdr Fr s & T s £ ofdfren safy ook ot 3 gafs gafa
o B w7 f offm 2t

14, 71 affraeT T wfefrgs 25 & e aw Fafafag & smoan, - 99iq -
“25. TrfY FHETRET & forg sra-digan

TeIT HEATT g F219 97T & qOrHe F FHEEt § v are-afzar aarg St o 99 95
FoaTrET ¥ oo srere-AtEar fi far=a 78 £t ol €, Jeam w9 fEe Fa (@, qEE
A srder) R, 1965 =7 aTaT FET

15, g=r qfxfamt F gty 26 F v ov Fwfeias o, saie -

*26. fam, af¥agt, sqemafas sarfeat

T fafaer far (ftew, R v andten) fam, 1965 a9t sd=iat 1 @ 26 17
16. 7= it F af A= 29 F wure 97 Feferf war smoem,  srai -

“29. wigsy fAfE X Jer =

T 1.1.2004 F 9F g g9 F FHAET Fag @ far (Gam) Fgw, 1972 s qrame
wirer ffe (FEe F=) 3w, 1960 g7 omfaa g1 @i A 1.1.2004 F7 97 I9F 747 =T
FHATE T qEhTT i1 42 Ford #=hrw g onfea 20 1)
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17, FAT B, wger aRfRant 1 st F F v aqgd ] e saeiag £ Sro, a9iq -

[affaar 23(5)(F) 34]
Sty TR A AR ¥ fore sgar s s Rege s ad
€ |3 Fgar EIEEIRT
T urde
(1) (2) (3) (4) (5)
1. | *wereE Sreee (SfEr o) 6,000 | FrOEET R ¥ TR
FU I FA9 Afga Fa9 9 -3
2. | e sk @ o) 7,000 | fOEET | fET ReEE ded an s § 10
FT ire ¥4 AiEd 3o 4T -3 Tt e forem e srgEET A7
T T T ATHT
3. | *mErEE T (\fEe ) 8,000 | FOEE =St F T A 7 A AT 20
w0 3% e afia o de - 37 wn fE Remw AR
[T 37 30,000 FT i S SO
TANTITEAT AT qATq AW § T
g A A frerr S sgHae #7
ERUES
4, THIfATE $EET, 9,500 v i | e fru=ET % =7 8,000 w9 dférT 50
a7 Afga, =TT I9T 42,800 IT 99 Afgd qErEF THT F w
FQU & 1 479 42 - 4 T T T
AT
o 9 a9 # w14 qAa, TEE 7
A= 7 7 s o F v
g7 =TT, 8,000 = AfeE IT
99 F AT HEEF ATEAT F w0
U7 FH F FH A1 G F ATAT
5. | 9rHET 10,500 U IT Fqw | Ot o=t F 74T 10 FF AT 13 AT 80
afgs F97 &7 - 4 § FTw T F1 T aqea, s 7 7 af
48,000 9T S o=t F 9T 247 A2
| S 7 9,500 =y diferF U=
a9 F 779 UHITHUE TTHAT 6 F¢
9T F9 F F9 o9 99 71 9,000 FIT
gferF T ga9 F ATH UHHE
IIEET & E= 9T a7 AT e
TITTATAT 3T THETT IR 7 9000
#iT 9500 =T F FhTeE H AT a9
FT AT
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9Rd &1 U9 ;. FHHHR 7

6. IFET  (IgAT vemEEE Ie | dired o wEer F T odeaw #@ 150

J9HT) 67,000-79,000 9T IHET F ®9 ¥ 10,000 #9T 4T
10,500 97 IT 10,000 #I7 <
10,500 9T F HFTSA | AfEF IT
a9 F AT 6 9 FT Aq9T

feroqur 1 :

(1) 3= Faa & #r¢ afadw qo Bsmas & =qreaw & G s sie aew: i === afafy e
Tz szt fafafEe w7 & =7 gt g gz waw $t 7 21, i et o7 fBr s

(2) F+ft v w7l Bro o =RRY F o e a7 guaed v ® frosEt gnft o s T @t
Rt 8§ wam goft 2rf1

(3) A %17 F deeq, Tiwaia de = ® 9qq qrameor fOev 977 F Arg 97 Fiel U FhEE H
dro=rSt ot 7 8, o=t & Ay sraty w7 foraror s ¥ oo o # o s

(4) FET TOTHT § TATE At Fafe arewer g fwrfver € Soat siw fRRerE g SEAT AqEEA

fmrr srrom | Rt warree # e € farerfeer @A sremer g & ST SR S gEe
sTTATE ferger g fr ST =fEm |

(5) = faremait, Forrit g frfvr 7t &, wgaw Afem = a9 a1 F=7 & g9 w1 ARt s afr &

(6) waTfl wawra wmen, fos o T ad § gfeT gpag § g S = aftmser f it
fro=st sfSq 421 971 2, 1 Ao qaea & 999w tFged S99 F F7 # 9% 99000 9
TUITEAT § 77T ST

F) qETY 9 qT ATHF Ag F ST HFE G5

(i)

(ii)

(iii)

7,000 =97 e T g9+ 729 TErE WrEaT #1 8,000 U 0T T a9
T HETEF T & w7 # vy s g 37 5 59 o 39 sttaare §
FH A T TE FSC TS E |

8,000 #uT $fers e Faw Afed FEra® GrEaT #1 9,500 w7 fEF IT F9
H FH 7 9 IYTE wee IEe B |

9,000 #qU 9fdF ¥T g9 AfZd UHIHUZ YAl &1 9,500 #90 dfarF 42
A AT UHIATZ GRET ¥ e § vaEr sroa Ry aE oewE 0w wwE
St § 79 F F0 Ug i #Ee e g

wiq 7% % 98 T F srefim aeawa wfsq === afafy F qreaw § 9o e
ATATE |

g) T=E q9 F FH 4G F 9 967 qeet 71 FE oft s wrenfedr sramarde
e deaE & froaEt #7a F oo wEfee Gy s, s |95t age s
TEAT F A1 T FT FerTT ATFe 29 F o g w=vw wEne G s die frosE
AT A YT A A qAT FHT AT ST T Ot # ST F o wiaewsy #75
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(7) = Fear e § g9 ¥ o agras grkae 7w FRE uEel i araeadar 07 39 7 29 g0

() UF T F FERTF AT F AT OH @40 J7 W w0 ;6,000 T GfE IT I § q2raT
T ;
(i) =T AT F SEATEE SIE ¥ ATT UW 9 g7 OF w0 0 7,000 w0 GFEE 1= A § 72
ITFAT ;
(i) =gav =t F oo dfer s o ¥ wz smavasar g2 vt o SehfAad @7 R
FRmamftFfHa
feoqur 2 : Rz a2z Yot
frefafas wfEz argz vt 2r
wH FEFATY #Re gz
.
1. | T ATy AT s v e afigsEr o A | wf afarser s wRe o an s
2T AT I TE I AT FE W AqEw v A F w7 ¥ ufy ¥z am W wez (R
afgreET § E F oJfaF sAfral #1907 F,
TET ATHATTFAT 1 T H(e2 qTe2 AT
#7999 FT F9 HIHE F A AET
Tt == gy s
o | TSt AT 10 w2 uréal ¥ o9 wga gu, 5 913 Ty
Fomd & R a Fr iz A e
5. | T Fr mE frosEr (G AT og W s ¥ | wiw fived fAemdt 8 wfee ueE (e A
qTHH F) afte oddsat it zam F oI (TEET
waeE) vt Famdi 5 %R 9z 7 6w
9T T FT THAeET F A FIray e
& fagr srmm)
4. | ST SETOT S¥E AT = WA § UF 997 (F | @ew wea 7 9f T = mee | ye9w
ELERCRIGIEED) w@F AT §&F U499 &I UT52 UTH &7 ST
9T UTEET & AT F A9 AT w7 B
ST |
5. | uw ward Yae, R s sgewr 3 ar enre gr | AR 10 wfRT awEE F oo = gy
¥ 9 e WA A A s e wng | $0 T 1 RISE 9IE | AW 9w a1 ged
‘ TaEa 0.6 UTEe ITH FOI ST 49 qr3ef
1 571 & o= farfere 7 fagr s
6. | fremmere, FErATErS, WEA ATEA, WAt S | H0OW S & afiwaw 16 Fee et ¥
(TR ) ST (dR), (e A aeftT 72q gu 9fq AHET 2 iz
stferrey, Frame (e, Swgsredt (A=)
7. | aréq, weTEw arde, UEfAUe gewTeas, weqs A7 | AOH A # sfawan 8w wdel F

qaTeE, Feqra dfew gt ' e, FE
F% AT AT AT GrATEER FAT0 A7 TEahrerd 47 797
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YRA HT TATH ; STEH 9

fafwer =areft "fafagt v @aw afafa 5 aag 47

8. sfaw grafd & sifasaw 3 #3z 9Eat &
AT (Tew Rt wv o= 921 ey smoam) fBfes | adfim =3 go aff s 0.5 oz
THRIEAT AT A9AT & (Te4F UF 99 F st & form)

THETT TATL

9. | TEwnmmers gy we=w fhw v Famhis sewa o7 | 6w owfw § sfiewaw 3 7R e F
ATH UE TG A qq0 & oo y@rramer ar faanT | e @ gu iy #9eeT 0.5 e
Ty afafa F gardy

(10, | T AT HEET (AFE FEFA AT AAGH 0T | AH ST F AOwAw 8 wieE ursal &
FrAREE A1 wafy F wg safy wrewww, S | T T U A e 2 Wi
AT AT HG190 & ®9 § g&q19 641 1471 2

11, | TTEIEE gHeEaE F =9 # GferF Feawt @iz £ 30w | 6ty iy F aftwaw 4 w2 F
UEd, S TPT FAFH GATH F94 F (o0 19 T2d gu wid #9eer 2
1 TR FT Aty F FrEe Tz SRR Al A 2w 9
g s o S A & wef17 T2d gu ufd #6271 qrEe

12, | #=9 A7 "@i=EE F w7 F gt g 1 srigy | @i o=y & afiwew 6 ¥R wEE F

13. | Bl o w=t & forg sefera wgeew gea fongor | sifaw diefa & afdwas 10 ¥Re v %
ELCER PR EIE EID) srfie T2 gu uie FHwe 2 uTee

14, | TE wATTATETS £ FATTRT siferm Wt & 4 %tz are

15. | =g ®fEe =52 F wrmmws 7 wfew gt foramr #fm grafr 7 stfirem 6 e M F

16, | AR AREfAE Ay st wrata & afdwaw 10 #2e gzt %

17. | ATA® gtgTSAT staw gt & afasaw 4 wfEz o€ +

arefi 72 g wiT FHeeT 0.25 i

18, | fA=amE siaxidm warersi & g fFugt ov wafe | siffw gt 7 aftewa 18 #fEz it T

19. | Faama st wwrerst & qee fAugt 92 wEfa | sifaw sty & afiway 6 #fee et &
TSI T {2 T A7 HEnd daiE aweEi g | e TEd gu wie f6eey 2 e
EENEE R eI R L D)

20. | FEAEYYT Sl §¥ T 9Tg] FEFATT sfaw gr=fy & sfdsaw 4 %z w5

21. | AEELE, UHTAT, THUATE, THRGATOEHT F FAT 10 #fez oz

22 | TIHHE WiAerd (FFe wEHz Fo Afgafoy a1 wesz F aF g9 F o)

85 wfderd & sifers dfew e & afedaw 20 #ez wEdl &
Tt 72 7 uf dieT 4 Wiz

75 Wa9r — 84 Taerd Sfew ST & sfawaq 10 Hee wEel &

(sfrerer sl 20 arer Frenfifdt £t gor dwm s | T =T g AT T 2 e

UFe S Ted1d 9¢ dT41T 219)

[7. ™. 22-5/2006-F.111]
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faroqur « = aftfRTw, awa F o, sEraT, 9w L, =@ 1, suEsE (i) ¥ gt 7. anan [ 280(w)
TG 23 34, 2009 FT TFIE 307 10 & 37 Taraadl H9Te 9 d & 799, AT, 91 11,
ET 1, 399 (i) § Afg=T 9. 9n.F.A. 837() A" 5 A99%, 2015 F1T THIfer B o

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi. the 21st July, 2017

8.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the

Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

1. (1 These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafier referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
0. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

“(xiii) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4, In Statute 10 of the Principal Statutes,-
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights:”.

(b) for sub-statute (2), the following shall be substituted, namely:-

*(2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval;”.

(c) for sub-statute (3), the following shall be substituted, namely:-

“(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-
“(4) Four Members of the Finance Committez shall form a quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be substituted, namely:-

*(5) The Chairman. shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings:™.

(f) for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be.
followed in connection with the meetings of the Finance Committee;”.

(2) for sub-statute (7), the following shall be substituted. namely:-
“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board:”.

3. In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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(a)

(b)

(c)

(a)

(b)

(a)

(b)

(a)

(b)

“(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes.—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(ii)  Director or Deputy Secretary or his nomineg dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
for sub-statute (5), the following shall be substituted, namely:-

") A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(i1) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes.—
for clause (i1), the following clause shall be substituted, namely:-

“(ii)  he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“(iii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and™.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted., namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

*(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology™.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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12.
(a)

(b)

(c)

(d)

(e)

13.

(for

*(3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

In Statute 23 of the Principal Statutes.—
for sub-statute (3), the following shall be substituted, namely:-

“(3)  For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

for sub-statute (4), the following shall be substituted, namely:-

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-

(1) Director or Deputy Director - Chairman
(2) Visitor’'s Nominee - Member

(3) two nominee of the board one being an expert.
but other than a member of the Board - Member

(4) one expert nominee of Senate from outside

the Institute - Member
(5) Head of the Department concerned
other than the post of Deputy Director and Professor) - Member.”.
in sub-statute (5), for clause (d), the following shall be substituted, namely:-

*(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-

(1) Director or Deputy Director - Chairman
(2) one Expert from outside the Institute - Member
(3) Nominee of Ministry of Human Resource

Development - Member
(4) Nominee of Board = Member
(5) Registrar - Member.”.

for sub-statute (10). the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

“(i) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14,

For Statute 25 of the Principal Statutes. the following shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.™.

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

29 PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules. 1972 and General Provident Fund (Central Services) Rules. 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and the entries relating thereto. the following Schedule shall be inserted,
namely:-

“Schedule ‘E*
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff

; ; ; Cumulative
SL.No. m?;i%:zt;::;lgég:gg ) Qf:lsi:'::':?ilon Essential Requirements Essential Credit
Y Points
) (2) 3 (C)) (5
1. * Assistant Professor Ph.D. NIL NIL
{On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
. repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. * Assistant Professor Ph.D. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and r.escarch experience in 20
of TRefO00 wwith ‘a reputed academic Institute or Research
minimum pay of Rs.30000 and DC‘VI‘.’-I()]’)IT]CU[ Labs or relevant
’ industry.
4. Associate Professor Ph.D. six years after Ph.D. of which at least 50
Pay Band-4 with Grade Pay three years at the level of Assistant
of Rs9500 with a Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
3 Professor Ph.D. ten years after Ph.D. or thirteen years 80
Piivi Banded with Grade Pav total working experience, out of which
of}I[{s.IOSOO with filaimim seven years should be after Ph.D. At
pay of Rs.48000 least three years at the level of
Associate professor with  Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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SLNo.

Cumulative
Essential Requirements Essential Credit
Points

Designation, Pay Band Essential
and Academic Grade Pay | Qualification

(1 ) (3) “) )

6. Professor Ph.D. Six years as Professor with Academic 150
. s : Grade Pay of Rs.10000 or Rs.10500 or
((}Hria%i;egcale)ﬁ\dmmlstratlve a combination of Rs.10000 and

Rs.10500 in an Institute of National
Rs.67000-79000 Importance.

Note 1:

(1)

(3)

(4)

(5)

(6)

(7)

Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy. movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per tollowing norms:

(a) Permanent faculty with age fifty or above:

(i)  The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(ii)  The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9200, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000

(ii) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000:;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system:
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S.No,| Activity Credits points

1. One external Sponsored Research and | & credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project. the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2 Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | & credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1* Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7, Warden, Assistant wardens, Associate Dean, | | credit point per semester up to a maximum of § credits
Chairman or Convener institute academic | points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | (.5 credit point per Semesters up to a maximum of 3 credits
commitiee and special commitiee (Ex officio | points since the last promotion.
status will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to @ maximum of 3 credits
the Department like lab in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14, Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | | credit point or credit hrs. up to a maximum of 6 credit

hrs. course

points since the last promotion.
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S.No,| Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
j fr 8 Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion,
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promotion.

[F. No. 22 - 5/2006-TS. 1IT]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section 1, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazette of India, Extraordinary, Part 11, Section 1, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5™ November, 2015.

RAKESH SUKUL

Uploaded by Dte. of Printing at Government of India Press. Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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ANNEXURE - Il |

F.N0.33 -9/ 2011 - TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan 1 New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
HEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15
© May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (N!Ts) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2 At the same time, the Directors of all the NITs and HEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
lIEST, Shibpur on 27" October, 2018,

3 The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19* January, 2019. The
recommendations submitted by the Oversight Committee on 27t October, 2018
and 19t January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24™
July, 2017. With the approval of the competent authority it has been decided
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

s Clarifications Comments of the
N ‘; sought by NITs / | Oversight Committee Decision
* | Faculties of NITs ‘ (0sC)
1. | Clarification on | One-time measure | Accepted.
“One-time i means completion of
measure” first round of |~
recruitment process for
respective faculty
positions after

amendment in Statutes
dated 24" July 2017
and subsequent
approval of the process
by the ~BoG ' of
respective  Institutes.

[amended on
19.01,2019]

2. | Whether International / national | Accepted,
experience as | Post Doctoral
Post-Doctoral Fellowships offered by
Fellow is to be | National Agencies of
considered or | respective  countries
not. will be considered.

Post Doctoral

Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.

“Experience as Post
Doctoral Fellow will be
considered for
appointment to the

post of Assistant
| Professor (AGP 7000

and 8000)” [amended

on 19.01.2019]. i
3. | Clarification  on | Amendment _proposed | The points, which are |

Cumulative on 19.01.2019 now non-exhaustible, in
Credit Points the existing RRs (2017),
» Credit Points | are as follows:-
mentioned at
ool SR et

v
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o Clarifications Comments of the
N‘; sought by NITs / | Oversight Committee Decision
* | Faculties of NITs (0SC)
adi i s :
o Cred1t“ Pmr.n:” No|  Activity Credits points
Shstem - gwven Jm- b s !
Schedule E of the |[1.| One extemal 3/pmjectt or 8 ||
Sponsored paten as
Statutes 23 (5) (a) RED Projects | inventor (In case
are now non- completed . | of more %han
iy ; i or ongoing / | one person in a |
exliintile cragit ] I e
points. granted Principal
n M Investigator gets
e Credit Points 5 credlt points
mentioned at and the rest to
the divided
Sl.No.5 of the Table equally among
on Credit Point | other members) |
. . 2.| Consultancy | 2 Credit points
System given 1N || | projects @ Rs.5 lakhs of
Schedule E of the | ‘ : gsgjszéttancy .
Statutes 23 (5) (a) maximum of .10
are exhaustible | | gredgé paints _
credit pomts, i.e. : con:m;leted student. ({In cf.:sc.
after last {including there ‘are more
i thesis than one
appmntment. submitted supervisor, then
cases) the Guide (1"
Supervisor)  sets
The v rest arg 5 credit points |
Exhaustible Credit per student and
Points at every level of thy et o 8
QIFILS 8L EVElY levkl divided  equally
direct recruitment. among  other
supervisor(s))
4.| One Journal | 4 per paper
papers in SCI | since  the last
£ Scopus | promotion. First
(Paid author/Main
Journals: not | supervisor  will
allowed) get 2 and rest
' will be divided
| among others.
31| Fellow FNA, | 10 credit points
| FNAE, FASc,
FNASC
The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
| direct recruitment.
4, |Carry forward of |For any movement |It has been decided to
Credit Points. from one position to |accept the clarification
other, if the | with following
' Exhaustible Credit | illustration:-
Points are more than
the minimum required | Assistant Prof. to
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Comments of the
Oversight Committee

(05C)

5 Clarifications
Nc; sought by NITs /
" | Faculties of NITs
5. |Clarification on
First class.

Decision

Credit Points for the

selected position, then
differential Credit

Points from the

Exhaustible Credit
Points shall be carried
forward to the
Exhaustible component
only.

llustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-

exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

it." For .. a candidate
having 40 Non-

exhaustible Credit
Points and 40
Exhaustible Points,

carried forward Credit
Points will be 40+0=40.

As specified by the

respective University /
Institution.  If not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
NO. 33-9/2011.75 . Wt
dated 31  January
2018. Faculty members

Associate Prof, Minimum
Required Credit Points: 50

1. For a candidate having

20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit

Points and 40 Exhaustible

Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a

candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

It has been decided to
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Clarifications

Comments of the

ng sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC) \ :
appointed in regular | continue with the same
pay scale through duly | while agreeing to the
prescribed  selection | clarification on first class
processes  will  be | degree.
considered as existing
faculty in subsequent
selection in the
respective Institute.
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” Degree onwards. :
7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of

NIRF) in the following
Institutions  will be
considered:- :

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions - funded by
respective State
Governments;

iv. Other Educational

Institutions ranked by
MIRF . upto 100 in

overall,  Universities,
Engineering, upto 50

for Pharmacy and 10

for Architecture, for
any two years.

However, with regard

to recommendation on
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Clarifications | Comments of the
NS " | sought by NITs / | Oversight Committee Decision
© | Faculties of NITs o5 .
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
 with recorded
justification. :

8. | Clarification on |As per existing | Accepted.
“Book chapter | provisions of Statutes.
weightage”

9. [Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & | the last date of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered in the

‘ selection process, shall
be carried forward.

10. | Clarification on | ACOFAR will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. Institute may define the

: criteria.

11. | Clarification on|As  per existing | Accepted.
| Project amount | provisions of Statutes, :
of R&D projects. : ‘ .

12. | Distribution of | As per  existing | Accepted.
points for | provisions of Statutes.
patents. ”

13. | Consultancy Consultancy amount of | As all the Departments in
(Credit Point | 5 lakhs can be in a |an Institute doesn’t fetch
distribution) single assignment or | same amount of

can be in cumulative | consultancy, therefore, it
amount of multiple | has been agreed to have
assignments. cumulative  consultancy

amount of Rs.5 lakh in

il j multiple assignments.

14. | Counting of [ As per  existing | Accepted. i
Credit Points on | pravisions of Statutes.

Conference paper
since last
romotion. ‘
15. [ To review the | Already taken care of | Accepted.
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S Clarifications Comments of the o
Nc;  sought by NITs / | Oversight Committee Decision
" | Faculties of NITs ~ (0sC€)
comments about | in Point No.5.
since “last :
promotion”
16. | Clarification As per Schedule E of | Accepted.
| regarding the | Statute 23(5)(a) Note
term ‘promotion’ [ 1: (1), any change in
used in RRs the AGP in 6™ CPC /
Level in 7" CPC, is
| through direct
recruitment  through
open  advertisement.
Therefore, the term
“promotion” used in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
, Direct Recruitment”,
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to
Professors: 40% of total no. of
40% of sanctioned | Professors in position.
L post of Professors

4. All the NITs and IIEST are advised to place the rewmmendatiqm of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

5. This issues with the approval of the competent authority in the Ministry.

Yours faithfully, .

[K. Rajan
Under Secretary to the Government of India

Tel: 23384159
Copy to:-

(1) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(1_1) PS to HRM / PS to Mo$S (SPS) for kind information.
(i) Webmaster, MNIT, Jaipur - with a request to upload the communication

on the website of the Council of NITSER.
(iv) Guard File.
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ANNEXURE - 11l

F.No.35-5/2017 - TS.1lI
Government of India
Ministry of Education

Department of Higher Education

kK % k_*k

Shastri Bhawan, New Delhi,
dated, the 27'" October, 2020

To

(1) The Directors of all 31 NITs; and
(i) The Director, IIEST, Shibpur (W.B.)

Subject:- Amendments in the Statutes of NITs and HIEST, Shibpur -
request to convey recommendations of the Board of Governors
of the Institute - regarding.

Sir / Madam,

| am directed to refer to this Ministry’s communication F.No.33-9/2011-
TS.1Il dated 16™ April, 2019 (copy enclosed) vide which the clarifications, as
per recommendations of the Oversight Committee constituted to look into
further issues / anomalies in the Faculty Recruitment Rules notified on 24t
July, 2017, were conveyed to all the NITs and lIEST, Shibpur for its adoption
and implementation.

o As mentioned in para 3 of the aforesaid communication, the
recommendations of the Oversight Committee were divided into two categories
viz. (i) clarifications on existing RRs; and (ii) amendments in RRs notified on
24t July, 2017. The clarifications linked with point (i) have already been
conveyed to the NITs & IIEST, Shibpur, however, the amendments linked with
point (i) were placed before the Council of NITSER in its 12t meeting held on
25% September, 2019. The Council of NITSER in its above meeting approved the
recommendations of the Oversight Committee and authorized the Ministry to
carry out necessary amendments in the Statutes of NITs and IIEST, Shibpur for
smooth implementation of Faculty Recruitment Rules (2017). The minutes of
the Council’s meeting were conveyed vide our letter No.F.35-9/2019-TS.|lI
dated 26" December, 2019.

3, In accordance with the decisions of the Council of NITSER taken in its
11" and 12 meetings, respectively, the following amendments are to be
carried out in the Statutes of NITs and HEST, Shibpur:-

I '

1! Stﬂ:::tes ! Existing Provisions ] Gist of Amendments |
i 23 '(5) ]‘ The qualification and other f Considering  the  amendments
@ | terms and conditions of | approved by the Council in its 12"

| appointment  of Academic | meeting held on 25.09.2019 and |
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| Statutes

| __No.

23 (3)
[Appoint
| ments]

Existing Provisions

Staff (excluding Director), or
promotion shall be as
specified in Schedule ‘E’ and
the Selection Committee for
| making recommendations for
appointment of Academic
| Staff  (excluding Director)
' shall consist of the following
members, namely:-

make recommendations to
knowledge through distance
learning mode to various
parts of the State or country
or abroad. In the cases of
signing of agreement with
the foreign agency,
agreement may be signed
with the approval of the
Ministry;

For  the  purposes of
appointments in the
Institute, the rules as

TR AT 100 Battes Mt doen

' the Board to disseminate |

Gist of Amendments

keeping in mind the requirement

of incorporating the clarifications,
issued in past, under the ambit of |

the Statutes in exercise of |
provisions under Clause (3) of
Statute 23, it is proposed to |

substitute Schedule ‘E’ of Statutes |

of NITs,
Andhra Pradesh.

While incorporating above, the
revised Schedule ‘E’ shall comprise
following  recommendations of
Oversight Committee, as approved
by the Council:-

(a) one-time relaxation to all
regular Faculty =>50 years with
Ph.D. to be eligible for
mapping to higher positions
with lesser credit points;

(b) amendment in qualifications in

RRs for Faculty in Architecture |

/ Planning; and
(c)

HEST-Shibpur and NIT-

replacement of words “since

the last promotion” with words |

“since the last appointment”

in Schedule ‘E’ of the Statute

23 (5) (a) of Statutes of NITs |

and IIEST.

make recommendations
through distance learning mode to
various parts of the State or
country or abroad. In the cases of
signing of agreement with the

foreign agency, agreement may be |

signed with the approval of the
Ministry;

For the purposes of appointments
in the Institute, the rules as
approved by the Council or Central

Page 2 of 4
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Statutes |

No:

23 (12)
[Appoint
ments]

In

| Statute ;
| 23, after

| sub-
| statute
(16),
| sub-
| statute
L h
shall be
inserted

23
[Appoint
ments]

Existing Provisions

' approved by the Council or
| Central

Government shall
apply.

At the time of interview, the
Selection Committee shall
examine the credentials of
all candidates who have been
called for the interview,
interview the eligible
candidates and recommend
the appointment of the most
suitable candidate to the
competent  authority for
approval.

Sequential Changes

Ministry of Human Resource
Development

£A41 48 ML AEST far SMatulles Mouaabnn, dmcs

‘Government  shall

| academic staff in the post of |

case.

23 (18) is to be changed to 23 (19).

Gist of Amendments

apply and
deemed incorporated under the
Statutes from the date of their

communication by the Council or
Central Government.

At the time of interview, the |
Selection Committee shall examine
the credentials of all candidates
who have been called for the
interview, interview the eligible
candidates other than for the posts |
carrying pre-revised Grade Pay of |
Rs.4600/- or less [i.e. Level 7 of 7t"
CPC] and recommend the |
appointment of the most suitable

candidate to the competent |
authority for approval. E
Subject to the provisions of Section {

24 of the Act, the appointment of
the staff in every Institute, except
that of the Director, shall be made |
in accordance with the procedure
laid down in the Statutes, by-

(@) the  Board, if the
appointment is made on the

Assistant Professor (or equivalent)
or above or if the appointment is
made on the non-academic staff in
any cadre the maximum of the pay |
scale for Group A employees;

(b)  the Director, in any other

23 (17) is to be changed to 23 (18). |

For the words Ministry of Human |
Resource Development and the |
places where it occurs, the words

' Ministry of Education shall be

substituted.
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4. The Council of NITSER authorized the Ministry of Education (formerly
Ministry of Human Resource Development) to notify the amendments in the
Statutes incorporating thereby the recommendations of the Anomaly
Committee and Oversight Committee in the Schedule ‘E’. It is, therefore,
requested that the modifications, as per recommendations of the above
mentioned Committees and as approved by the Council of NITSER, indicated in
para 3 of this communication may kindly be placed before the Board of
Governors of your Institute for its adoption and passing suitable resolution so as
to enable this Ministry to notify the amendments at the earliest possible.

" 5 As the amendment in the Statutes shall be carried out in consultation
with the Ministry of Law and Justice, therefore, the proposed amendments may
undergo some modifications from drafting angle. The Ministry will ensure that
the amendments are in accordance with policy, intention, requirements and
decisions taken by the Council.

6. As this is a time bound task, therefore, it is requested to kindly accord it
top priority and convey the resolution of the Board of Governors of Institute,

before 31* October, 2020, in accordance with provisions under Section 26 (2) of
the NITSER Act, 2007.

7. This issues with the approval of the competent authority in the Ministry.

Yours faithfully,
|
e
[Pawan Kumar]
Under Secretary to the Government of India

Tel: 23384897
Encl.: as above.

Copy to:- The Chairpersons, Board of Governors of National Institutes of
Technology (NITs) for information and further necessary action.
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ITEM NO. 22.3:

t

(S5

Propbsal for opening of 4.B0G approvcd the proposal to open an
Internal Audit Cell and allocating the”

internal  Audit  Cell  and
appointment of an Accounts
Officer

Mindtes of the 22" BoG Meeting
held on 21% December 2020

responsibility of Internal Audit officer

- 1o Shri Laishram Ibocha Singh, retired

Sr. Audit Officer who was appointed
as Accounts Officer on contract basis
and joined the institte on 16"
December, 2019 and to appoint a
retired (person as Accounts officer on
contract/outsourced basis in place of
Shri Laishram Ibocha Singh.

Interview for

appointment of
Accounts Officer to
be held on 22" Dec
2020.

To review the rules and regulations of Trainee Teachers at NIT
Manipur as per Order No.F.23 - 1272009 - TS.111 (Pt.)

. Employment status of Trainee Teachers- Trainee Teache
riding the ltem number 13.9 of 16th Finance committee meeting minutes of NIT Manipur.

_Reimbursement of full registration fee of T'rainee Teachers- All the fees towarc
programme will be reimbursed w ¢.f21-12-2020.

22" BOG approved the following points related to Trainee I'eachers:

.

- will be considered as Trainee Teacher over
is M. Tech and PhD

_Corrections in the salary slip of the Traince teachers- Corrections are 10 be done as per guidelines of
MHRD for Trainee teachers. :

4. Utilization of Contingeney fund- Dircctor NIT Manipur is authorized to sanction the

I'TEM NO. 22.4:

ITEM NO. 22.5:

ITEM NO. 22.6:
The 22" BoG has noted the pending recruitment of various Non-Faculty posts for a long time

Utilization of  Contingency fund on case-to-casc basis for Traince teachers.

To consider and approve the Special Cash package equivalent in licu

of Leave Travel Concession Fare for Central Government Employees
during the block 2018-21

HEST, Shibpur

circulation by the members.

due to the reasons stated below:
(i) Sanctioned of additional posts before the recruitment process was started.

10

The 22 BoG approved the Special Cash package equivalent in lieu of Leave Travel Concession
Fare for Permanent Employees only during the block 2018-21. w.c.[ date of issue of letter by
Central Government vide order no FNo.12(2)/2020-L1(A), dated 2" QOctober 2020 and
subsequent instructions.

To ratify and adopt the Amendments in the Statutes of NI'Ts and

The 22" BoG ratified the amendments in the Statutes of NITs and HEST proposed by the NIT
council inits 119 and 12%-meeting which were circulated to all the members and approved by

Proposal for a decision on recruitment of Non-Faculty positions

e %
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ANNEXURE - IV

F.No.20-2/2022-TS.lII
Government of India
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

(3 e e

Shastri Bhawan, New Delhi,
dated, the 27t April, 2022

To

The Director,
National Institute of Technology, Warangal,
Telangana - 506004.

Subject: Clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs and IIEST, Shibpur -
regarding.

Sir \ Madam,

| am directed to refer to the communication dated 31t January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs (amended on 24% July, 2017), which reads
as under:-

"For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to only serving faculty members
of the respective departments”

2 While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing advertisements for faculty recruitments and its
applicability on serving faculty members.

= In this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”. Thus there is no provision of
promotion in NITs as per the Act and statutes and open recruitment at each
stage, combined with Four-Tier Flexible Faculty Cadre Structure is the

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx] /'/(\
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cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his
selection to higher grade won’t change the actual numbers of faculty in
position.

4. Note 1 (5) of the Statutes states that “for the department which are not
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respective departments.” The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

i Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage,
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chairperson of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and IIEST, Shibpur.

Yours fa'\t\r:fully,

A\
[Indrajitﬂui]

Under Secretary to the Government of India
Tel: 23384197

Copy for information and further appropriate action to:-

(i) The Directors of all 31 NITs; and Director, IIEST-Shibpur (W.B.).
(i1) The Registrars of all 31 NITs; and Registrar (I/c), IIEST-Shibpur (W.B.).
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ANNEXURE -V

F.N0.33-8/2011 -TS.IlI
Government of India
Ministry of Human Resource Development
Department of Higher Education
NITs Division

* ok k% &

Shastri Bhawan, New Delhi,
dated, the 15" January, 2014

To
The Directors of the 30 NITs.
Subject:- Implementation of 4 — tier flexible faculty structure in the
National Institutes of Technology (NITs) - regarding.
Sir / Madam,

| am directed to refer to this Ministry's letter of even number dated
23" August, 2013 and 12" December, 2013 on the subject cited above.

2. The meeting of the Committee constituted to devise norms for
implementation of the four-tier flexible cadre (faculty) structure for both the
new and the existing faculty in NITs, IlITs and ISM-Dhanbad was held
under the Chairmanship of Additional Secretary (TE) on 16™ December,
2013 (Monday) at Ministry of Human Resource Development, Shastri
Bhawan, New Delhi.

3. The Committee in its aforesaid meeting resolved the following:-

(i) That there would be no automatic migration to the salaries and
AGP's of the four-tier flexible faculty structure;

(i) Any change of the Grade Pay under Four-Tier will be purely
through open advertisements and on the recommendation of
duly constituted Selection Committees:

(iif)  Those who do not fulfill the essential qualifications, relevant
experiences and other essential requirements as in Annexure
—1 [pages 3 to 4], however, will continue in the present grade;

(iv) As an eligibility criteria for the post of Professor, the
requirement of minimum four year's experience at the level of
Associate Professor shall mean that of Associate professor
under the Four-Tier System i.e. at the AGP of 39,500/-
. Associate Professors of three tier system with Academic
Grade Pay of ¥9,000/- shall also be eligible but with seven
year's experience, if they meet the relevant academic
requirements for the post;

....contd./-
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F.No.33 - 9/2011 - TS.llI

(v)  Professors with ¥10,500/- AGP will only be considered for HAG
Scale in accordance with Ministry's letter dated 22" March.
2013 and the concerned Professor has to have 6 (six) years of
service in AGP of ¥10,000/- or higher; and

(vi) The academic criteria as approved by the Council of NITs
[Annexure — I] has to be used in conjunction with the Ministry's
letter F.N0.33-9/2011-TS.Il dated 23" August, 2013

[Annexure — Il (pages 5 to 7)] for selection under four-tier

flexible pay structure.

4. The Recruitment Rules and other guidelines to be adopted by the
Board of Governors (BOGs) are attached at Annexure — Il [pages 8 to 22].

5. The NITs are advised to strictly adhere the aforesaid instructions for
both the new and the existing faculty in NITs.

6. This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

[Rajesh Singh]
Director (NITs)
Encl.: as above.

Copy to:-

1 The Chairpersons, Board of Governors of National Institutes of
Technology (NITs) for information and further necessary action.
2. Guard File. £
J/ f
&) A

[Rajesh Singh]
Director (NITs)
Tel: 23073687
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NNEXURE - II

|

F.N0.33-9/2011 - TS.01i
Government of India
Ministry of Human Resource Development
Department of Higher Education
NITs Division
Shastri Bhawan, New Delhi,
dated, the 23 August, 2013

To
The Directors of all the 30 NiTs.

Subject:- Implementation of 4 - tier flexible faculty structure in the National
Institutes of Technology (NiTs) — regarding.

Sir / Madam,

| am directed to state that the Coundcil of NiTs in its 3¢ meeting held on
18.11.2011 under the Chairmanship of Hon'ble HRM vide Item No.3.17 resolved that
individual NITs will be aliowed to adopt the 4-tier flexible facuity cadre structure. It has
further been reiterated by the Committee constituted under the Chairmanship of Dr. Anil
Kakodkar to review the NiTs system, which in its first meeting held on 12.02.2012,
deliberated that it is desirable that NITs align with iTs in terms of 4-tier flexible system.

2 The Ministry of HRD vide its letter No.F.33 ~ 7 / 2011 — TS.HlI dated 14.03.2012
issued guidelines on promotion of faculty members in NITs under Career Advancement
Scheme (CAS) wherein under para 4(s), it was specifically mentioned that all the NITs
will be required to adopt 4-tier flexible facuity structure (presently operating in 1iTs, lIMs.
lISERs and NITIE) and that vide this Ministry's letter No.F 33-7/2011-TS.ll dated
18.03.2013, it was informed that the CAS policy has been dispensed with effect from
30" April, 2013.

3. in light of the above, the proposal for switching over to a 4-tier flexible faculty
structure is now concurred by the Integrated Finance Division of this Ministry and
approved by the Hon'ble HRM in his capacity as the Chairman of the Council of NITs for
adoption / impiementation by the respective NiTs, after adoption by the respective Board
of Governors. The approved norms of 4-tier flexible faculty structure are enclosed for
implementation by the NITs.

Yours faithfully, /7

~~[Rajesh Si ]
Director (NiTs)
Tel: 23073687
Encl.: as above.

Copy for information to:- The Chairpersons, Board of Govemnors of the National
institutes of Technology (NiTs).
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Norms of 4- tier Cadre Structure of Faculty Posts
in the National Institutes of Tgi_molggg (NITs)

i Pay

1. | Assistant Professors

(On contract)

p.m.

Sl- i- Designation, Pay Band |
' | and Academic Grade

PB-3 of ¥15600-39100 |
with AGP of ¥6,000/-

(i)

(iii)

(iv)

Essential Qualification and Relevant Experience

(i) Assistant Professors to be recriited on

1

contractual basis are not part of the reguiar
facuity cadre in NiTs. Appointment at this level
may be made on contract basis to enable
bright young Ph.D.s scholars to teach and eamn
experience in premier institutions.

At the entry level they may be placed in Pay
Band PB-3 of ¥15600-39100 with Academic
Grade Pay (AGP) of 6000/- p.m. with seven
non-compoundabie advance increments.

To encourage fresh Ph.D.s to join the teaching
system, at least 10% of the total facuity
strength should be recruited at this level.
However, relaxation in respect of educational
qualifications could be given upto 25% of total
Assistant Professors recruited. The reasons
for such relaxations should be duly recorded
and reported to the Board of Governors of the
respecitive institutions.

After one year of post Ph.D. experience, these
Assistant Professors shall be placed in the
AGP of 37,000/- p.m.

2. | Assistant Professors
PB-3 of Z15600-39100 |
with AGP of Z8,000/-

p.m.

|

()

[ (iii)

i

To be appointed in PB-3 to be placed at
¥22500/- with AGP of T8000/- p.m. For direct
recruits, minimum pay in the Pay band to be
fixed at T30,000/-.

For appointment as Assistant Professor, one
shouid have a Ph.D. with first class at the
preceding degree or equivalent in the
appropriate branch with a very good academic
record throughout and at least three vears
industrial/research/teaching experience
excluding however, the experience gained
while pursuing Ph.D.

Assistant Professors on completion of 3 years
of service shall move to Pay Band of ¥37400-
67000 (PB-4) with an Academic Grade Pay
(AGP) of ¥9000/- and will, however, continue to
be designated as Assistant Professor.

SRANLL S, Py vty R AR THE LR Soou)
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No.

Pay

gi. | Designation, Pay Band
| and Academic Grade

Essential Qualification and Relevant Experience

p.m.

3. | Associate Professors
PB-4 of ¥37400-67000
with AGP of %9,500/-

£
i

|

|

(i)

(in)

To be appointed in PB-4 {Z37400-67000) with
AGP of 9500/~ p.m. For direct recruits.
Minimum pay in the PB-4 to be fixed at
¥42,800/-.

For appointment as Associate Professor, one
shouid have a Ph.D. with first class at the
preceding degree or equivalent in the
appropriate branch with a very good academic
record throughout and a minimum of six years
Teaching Industry/Research experience, or
which at least three years’ should be at the
level of Assistant Professors, Senior Scientific
Officer / Senior Design Engineer.

4. | Professors.

p.m.

| any GP

PB-4 of %37400-87000
with AGP of €10500/-

:F'rofessors: HAG Scale
(X67000-79000) without

I

(i

| ()

(i)

(iv)

For appointment as Professor, one should |
have a Ph.D. with first class at the preceding
degree or equivalent with a very good
academic record and a minimum of 10 yvears
experience of which at least 4 years should be
at the level of Associate Professor.

For Direct Recruits, Minimum pay in the Pay
Band to be fixed at T48,000/-.

Upto a maximum of 40% of the sanctioned
posts of Professors after regular service of 6
years as Professor can be awarded HAG Scale
of TE7000-78000 without any GP in all NiTs
after fuifiiling the eligibility conditions given in
the guidelines for implementation of HAG
scales in this Ministry's letter No0.34-9/2012-
TS.lil dated 22.3.2013.

While implementing the HAG scales, those
Professors of NITs and CFTIs who are
appointed as Directors in the NITs system by
the MHRD, shall deemed to have been placed
in the HAG scale notionally from the day they
took charge as Directors in NITs or from the
day the guidelines were issued by the Ministry

vide its letter No.F.23-1/2008-TS.1l dated
18.8.2009, whichever is later.
&7 7
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ANNEXURE - 1ll

GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

e N

Recruitment Rules for the faculty posts under four — tier flexible

faculty cadre in National Institutes of Technology (NITs)

Short title and commencement : These rules may be called the NIT
Faculty Recruitment Rules, 2013. These shall come into force from the
date of their acceptance / adoption by the Board of Governors of the
concerned Institute.

Definitions : In these rules, unless the context otherwise requires;

a) “Act” means National Institutes of Technology, Science Education
and Research (NITSER) Act, 2007.

b) “Statutes” means the First Statutes of the NITs and the Statutes
subsequently framed by the respective NIT or framed by the
Ministry of Human Resource Development.

c) “Service Rules” means Service Rules of the respective NIT.

d) ‘Faculty” means the Professor, Associate Professor and
Assistant Professor of the NITs,

Method of Recruitment and other matters : The method of
recruitment and other matters relating to the post of Faculty shall be
specified in the Schedule annexed to these rules.

Deputation / Contractual Appointments : Faculty, who are appointed
on contractual basis, shall be for a fixed period not exceeding five years.

Disqualification : No person,

(1) Who had entered into or contracted a marriage with a person
having a spouse living; or

(ii) Who having a spouse living, has entered into or contracted a
marriage with any person.

shall be eligible for appointment to the said post;

provided that the Board of Governors may, if satisfied that such
marriage is permissible under the personal law applicable to such a
person and the other party to the marriage and that there were other
grounds for so doing, exempt any person from the operation of this rule.

Saving : Nothing in these rules shall affect reservations, relaxations of

the age limit and other concessions required to be provided for the
candidates belonging to the Scheduled Castes, Scheduled Tribes, Other
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Backward Classes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central
Government from time to time in this regard. These rules shall also not
affect the recruitments already made or for which recruitment process
has already commenced; but any appointment or promotion to higher
post proposed to be made or made subsequent to the notification of
these Recruitment Rules will be governed by these Recruitment Rules.

7. Other conditions of service : The other conditions of service of the
Faculty for which no specific provisions have been made in these rules
shall be regulated in accordance with such rules as are, from time to
time, applicable as per the First Statutes of the NITs and the subsequent
amendments. For matters not covered by the Statutes, the
corresponding Central Government Rules shall be applicable.

8. Qualifications and other requirements of Selection : Qualifications
and other requirements of selection for various faculty posts are given in
detail in the Annexure — | (pages 3 to 4).

9. These rules are bare minimum and the Board of Governors can
however fix higher benchmarks, higher than the prescribed in
consultation with the Council of NITs.
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SCHEDULE

Recruitment Rules (RRs) for the Post of Assistant Professor,

Associate Professor and Professor of NITs.

Name of Posts

Assistant Professor / Associate Professor / Professor of NITs.
Number of Posts

As per norms fixed by the Govt. of India

Classification

Group — A (Pay Bands PB - 3 and PB - 4)

Whether Selection post or non-Selection post:

By Direct Recruitment

Age limit for Direct Recruitment :

Fresh appointment beyond the age of 60 years is discouraged except in
the case of faculty with exceptionally brilliant research career and with
ongoing or approved externally funded research projects.

Educational and other Qualification required for Direct Recruits :

The essential qualifications, relevant experience and other essential
qualifications have been given in Annexure — | (page 3 to 4).

Whether age and educational gualifications prescribed for Direct
Recruits will also apply in Case of promotees :

There shall be no distinction between external and internal candidates
with regard to the requirements of qualification and experience.

Period of probation, if any :

One year. It may be extended by the respective BoG, on
recommendation of the Director.

Method of Recruitment:

Direct Recruitment.

Page 10 of 22

|RAVIE AR, Pay Anomaly & CASISR - Facully (15012014 dog]



10. In_case of recruitment b romotion / deputation / absorption
grades on which promotion / deputation / absorption to be made

applicable :
Not applicable.

11.  Basic principles of Faculty recruitment:

a) A Ph.D. degree shall be the minimum qualification for a regular
faculty position in NIT.

b) All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of
altering pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

c) Recommendations of the Selection Committee will be arrived at
by discussions within the Committee. Contents of such
discussions and details of transactions within the Committee will
not form a part of permanent records or minutes.

12. Distribution of posts among departments / centres and
designations:

While there is no rigid formula for distribution of sanctioned posts among
the departments and centres within an Institute, pages at 19 and 20
gives a recipe for distributing sanctioned facuity posts among various
departments of an Institute. But the BOG, on the recommendation of the
director, shall dynamically allocate sanctioned faculty positions among
the departments taking into consideration academic programmes of
various departments, existing quality of faculty, expected retirements
and availability of bright candidates.

There will be four designations — Professor, Associate Professor and
Assistant Professor and Assistant Professor (Contract).

13.  Qualifications and Experience:

Qualifications and experience required for various posts as well as the
selection procedure are listed at pages 3 to 4 and pages 14 to 17,
respectively.

14.  Faculty from industry without Ph.D. degree:

There shall be necessary provision for inducting faculty from industry (or
comparable organisations) with substantial professional and R&D
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15.

16.

17.

experience, but not having a Ph.D. degree. If in the opinion of the
Selection Committee, candidates have good number (say 10) of
publications in leading journals of the field, the requirement of Ph.D.
degree may be waived.

Policy on avoiding in-breeding:

Most leading universities of the world, including the best Institutes of
India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs will follow
the following policies:

a) Candidates who have obtained or are expected to obtain their
most recent degree (Ph.D.) from the Institute will normally not be
considered for recruitment, except where there is a 3 years' gap
(approximately) between leaving the Institute and the expected
date of joining.

b) This is not applicable to candidates who are already members of
the faculty, either regular or on contract, and are pursuing a
higher degree in the Institute.

c) In special cases, where the department (at the time of short-
listing) or the Selection Committee feels that an exception needs
to be made (for reasons such as severe shortage of faculty in a
given academic field or exceptionally brilliant candidate or any
other), the reasons for such exceptions are to be recorded in
writing and put up to the Board of Governors for approval. The
Board, if convinced, may confirm the selection. Such
appointments will not serve as precedence.

Multiple attempts:

In order to keep the number of candidates interviewed within practical
limits, Scrutiny Committee may, if it deems fit, reject a candidate on his
third or further attempt, if the candidate has failed to win the same post
in two previous attempts, (either in scrutiny or selection stage), even if
he meets the short-listing criteria, except when there is significant new
achievement justifying an exception.

Functioning of the Selection Committees:

While the Scrutiny Committee and Selection Committee will use all
information available to them and be as quantitative as possible, their
recommendations will reflect a collective decision based on
accumulated professional experience which is often not possible to
quantify. Committees will not be obliged to record the details of their
individual reasoning process.
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18.

19.

20.

21.

Aucxiliary Faculty Positions:

Norms for appointment of adjunct, honourary, chair, emeritus,
contractual, visiting, ad hoc and temporary faculty are given at pages 21
to 23.

Seniority of Faculty:

Personal prospects as well as responsibilities assigned by the
Administration in an Institute of higher learing should be decided on
academic merit, scholastic contribution and performance, rather than by
service seniority.

Maintaining National character of NITs:

As decided by the Council of the National Institutes of Technology
(NITs), the Institute shall strive to recruit 50% faculty not domicile of that
State in which the Institute is located.

Miscellaneous:

A copy of these regulations including the academic criteria specified for
various posts and selection procedure in Annexure — | to Ill will be
made available to every member of the Selection Committee before
start of interviews.
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PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

Today there is great diversity among the selection procedures being followed in
institutions of higher learning in our country. Different systems have evolved in
different institutes in response to their emphasis on research and teaching, historical
and geographical factors. The procedure outlined here has generally, but not exactly,
been followed in most ITs. The procedure is prescriped as a guideline, without
insisting that it be followed religiously. Boards of Governors may opt for alternative
procedures after examining their merit vis-a-vis the base line procedure given below.

B

The Director will create an “Advisory Committee on Faculty Recruitment
(ACoFAR)” with a senior member of the faculty as the Chairman. Normally, he
should be the Dean (Faculty Welfare); but Director shall have the discretion to
assign the responsibility to Dy. Director or another senior Professor or handle it
himself. The Chairman of ACOFAR shall be authorized to communicate with
departments, candidates and experts on the advice of Director. In addition, the
Committee shall discharge the following functions:

a) Examine and advise on distribution of faculty positions among various
departments;

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted: and

f) Proactively search for candidates from reserved categories, and if not

available after repeated attempts, prepare proposals for de-reservation
in accordance with the relevant rules & regulations.

The Institute will create a panel of experts and update it on annual basis. The
list will be prepared by taking inputs from departments. Director may also add
extra names or delete some from the list. Normally the experts should be
drawn from NITs, IITs, lIMs, IISERs, lISc, University departments, major R&D
Laboratories (CSIR, ICAR, DAE, ISRO, DRDO etc) and major industry. The list,
along with postal and electronic addresses, designations, specialization and
other relevant particulars of proposed experts is to be placed before the Senate
and then the BoG for their approval. Every higher authority shall have the
power to add and delete names. In addition, fellows of INAE and the 3 science
academies will be automatically included in the panel. Every attempt should be
made to ensure that major specializations of each department are adequately
represented in the panel.

While the above is a permanent list, upgraded periodically, preferably every
year, the BOG, at its discretion, may permit Director to choose experts for
every single selection process from the full panel or from specific sub panels.

As per NIT Act, the visitor shall nominate one member to the selection
committee. It is observed in practice that being present in all sessions of a
selection process (that spreads over two to four weeks) becomes hard on the
distinguished professors who serve as visitor's nominees, and they are often
unwilling to spare the time. The Ministry will recommend to the Hon'ble Visitor
to nominate a panel of five distinguished persons in different subject areas to
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10.

i

12.

13.

14.

serve as Visitor's nominees and permit institutes to invite them as per their
availability and convenience.

The director will send a copy of the panels approved by the Secretariat of the
Council of NITs for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a questionable
integrity is removed.

Prior to a selection process, the Director will choose experts from the approved
panels ensuring a reasonable distribution among specilisations, and to the
extent possible, diversity of background, place of work etc.

In addition to the expert members of the selection committee, the Director, as
Chairman of the Committee, may invite observers from SC/ST and minority
communities or any other person of repute to instill confidence in the minds of
the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be recruited.
The HoDs will consult senior faculty colleagues and prepare the proposals to
the Institute, which will be collated by the Chairman, ACoFAR and placed
before the Director for approval. The Director is expected to review the
proposals critically and finalize the draft advertisement including
specializations, critical dates, newspapers of advertisement and other details.

Serving regular faculty members shall be eligible to apply for higher positions in
their own departments irrespective of their specializations, if they satisfy other
advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute will
consider applications received against standing advertisement, if any, and
unsolicited applications.

While applications received within the advertised closing date shall definitely be
considered, late applications (upto the interview time) may be considered at the
discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration -
Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and email
correspondence, telephonic talks and public announcement when there is an
opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the departments by the Registry, for short listing. The
objectives of short listing are two folds:-

(a) to reject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the member
of candidates to be called for interview with the experts remains within
manageable limits.
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15, Departments will make attempt to set “short listing criteria® that can be easily
implemented. But, considering the multiple attributes that need to be
considered, it may become necessary to make case by case exceptions. In all
such cases the general short listing criteria and the reasons for exception, if
any, are to be recorded in writing. Short listing criteria may include, among
others, such conditions as:

(i) superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(i) reputation of institutions from where the candidate has obtained his
degrees,

(iii) number of unsuccessful attempts for the same post [Candidates who
have been rejected in the past may be called only if there is a good
reason, the reason to be recorded in writing.]

(iv) specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

16. The Departments’ recommendations shall be placed before the Director for the
final short-listing. The final list of candidates to meet the Selection Committee
will be arrived at in a combined meeting of the Director, the ACoFAR, the HoD
and at least three senior faculty members of the Department. In case of a lack
of unanimity among the members, the director's decisions shall be final for the
purpose of calling a candidate to the interview. The different viewpoints,
however, will be recorded in writing and placed before the selection committee
who may record their own comments for information of the BOG. The decision
of the Board on the selection shall be final and binding.

17. In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent referees for
short listed candidates, both internal and external.

18. The short listed candidates will be invited by the Chairman, ACoFAR or the
Registrar for personal interview with the selections committee constituted in
accordance with the NIT Act and the statutes of the respective institutes. In
addition, the individual institutes may seek seminar presentation in the
departments, and/or any other form of academic interaction with the faculty. Al
such interaction will be open to the faculty and students of the institute and will
be well publicized in advance to invite a decent audience. The feedback of the
faculty will be communicated to the selection committee by the HoD.
Candidates located outside the country or otherwise not in a position of
attending personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the selection committee.

19.  On completion of the interview, the selection committee will record its final
recommendations with signature of every member present. The Director, as
chairman of the committee will be responsible for writing the recommendation.
There shall be no scope for retaining individual view points or details of
discussion. Any member(s) with a dissenting opinion may, however, record
their observations. On a separate page( with a reference in the main page that
will be presented by the Director to the BoG with his own comments on the
observations.
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20.

21

22,

23

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — external, internal, with—orwithouta-clear
vacaney, and shall prepare a common panel of recommended candidates. Out
of this panel, the vacant posts will be filled on the basis of merit without
consideration of external or internal candidates.

The Selection Committee, at its discretion, may recommend to retain the panel
for a maximum period of one year or next round of selection for the
department, whichever comes earlier, so that vacancies caused during this
period can be filled in order of merit. On completion of this period, only the
internal candidates will be given promotion under CAS to be adjusted against
future vacancies caused by retirement, resignation or creation of new posts,
any time in future.

Recommendations of the selection committees will be placed before the BoG,
along with details of sanctioned posts, reservation categories etc, for final
approval and subsequent issue of appointment orders by the Registrar.

If a meeting of the BoG is not scheduled within a short period from the meeting
of the selection committee, the director, with approval of the Chairman BoG,
may seek the approval of members by circulation. While recommendation of
the selection committee is awaiting approval of the BoG, the director may, at
his discretion, inform successful candidates, but with a clear line stating that
such information is awaiting approval of competent authority and is not legally
binding.

All appointments - regular, internal or external, will be effective from the date of

the Board meeting or any later date fixed by the Board. There shall, however,
be no pre-dating of an appointment.
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Distribution of Faculty Posts among Departments

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the departments will be flexible to
dynamically maximize the number of faculty in position at any given time. It should be
appreciated that institutes will be losers and the cause of education will be hampered if
faculty positions which could be filled up in other departments are kept vacant simply
because current market scenario is making faculty unavailable in a specific
department. Instead of keeping vacant positions, if additional faculty are inducted in
other departments, they will contribute to (a) elective courses in teaching, particularly
those electives that are subscribed to by students across many departments, (b)
research, (c) continuing education, (e) institute, hostel and SAC management etc. A
vacant faculty post serves no one. At the same time, it is the responsibility of the
Director, and of the Board, to ensure that no department starves of faculty when
candidates are available and posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty strength” in
any department.

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =02x
Additional B Tech Programme(Each programme) =0.5x
M Tech programme(Each programme) =0.5x
M.Sc. (2 years) programme =05x
M.Sc (5 years) programme = X

MBA Programme (Annual Intake <50) =X

MBA programme (Annual Intake >50) =1.5x
MCA ( 3 Years ) Programme =X

Common theory courses for 1 & 2™ years (per subject) =0.2 x
Common practical courses for 1% & 2™ years (per course) = 0.1 x

Total = nx
x = [ Sanctioned faculty strength] + n

The normal strength of every department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by the
Institute Senate to serve as a guideline for all future recruitment. In case of serious
disagreement among members the Senate, the decision of the BOG shall be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share of the
teaching job, particularly in large classes and in common fundamental subjects. This
principle has the merit of providing better education in basic subjects, It frees younger
faculty to pursue research, particularly those who are enrolled in Ph.D programmes.
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Experienced faculty are also expected to spend less time in prepaing for classes and
spend the rest of the time in institute management.

Additional factors shall include, but will not be limited to. expected student strengths in
common courses, open electives, being normally offered by the department, common
subjects among M Tech specializations, strength of M Tech courses etc. In general,
departments and centers can be classified into two or three groups depending on the
above formula and faculty strength calculated for each group.

k k ok k %
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Adjunct, Honorary, Chair, Emeritus, Contractual

Visiting, Ad hoc and Temporary Faculty

In addition to its regular faculty, an institute may augment its intellectual capital by
hiring additional scholastic resource through different types of secondary faculty
positions. Such faculty members contribute significantly to the department in terms of
sharing teaching tasks and enhancing research out put. Academic contributions and
decisions (e.g award of grades) of such faculty members shall have the same legal
validity as those of regular faculty members. The primary purpose of hiring adjunct,
honorary, chair, emeritus and visiting faculty is to receive the honor of hosting
distinguished professionals and academicians, and not off-loading of routine teaching
activity. In contrast, the primary purpose behind hiring ad hoc, temporary or
contractual faculty is to provide routine teaching services, particularly when adequate
number of regular faculty are not available.

The appointing authority of adjunct, honorary and chair professors shall be the senate
while that for emeritus professors and contractual faculty shall be the BOG considering
that in the latter case Government money needs to be spent on salary. Director may
appoint ad hoc and temporary faculty, who need to be given appointment at short
notice and do not constitute a long term responsibility of the institute. The following
guidelines will given the administrative details of hiring additional faculty.

Adjunct Faculty

Reputed scientists, engineers, physicians, advocates, artists, civil servants, bankers
and other professionals, both serving and retired(from active service), can be inducted
as Adjunct faculty. They will bring reputation to the institute, add valuable expertise
and practical knowledge and complement the knowledge pool of existing faculty. The
following will be some broad guide lines for selection of adjunct faculty.

(1) They must be persons of repute, comparable to at least the top one third of the
regular faculty in professional expertise and reputation in their own fields and
organizations.

(i) Adjunct faculty will supervise student projects at all levels - UG to Ph.D., carry
out sponsored research and consultancy, and teach courses, all these activities
either independently or in collaboration with a regular faculty. They may also be
members of departmental committees, if their professional experience
becomes useful. While teaching courses, they may take responsibility of a full
semester-long course or only a part thereof in collaboration with a regular
faculty. The degree of involvement will be worked out mutually by the adjunct
faculty and the Institute.

(iii) Adjunct faculty will be appointed by the senate on recommendation of a
committee headed by the director. Duration of appointment shall be between 1
and 5 years.

(iv)  Adjunct faculty will be provided with office room, secretarial services and other
facilities depending on their involvement in academic activities.

(v) They shall receive no salary, fee nor any other compensation for their services.
All direct expenses such as travel, accommodation, preparation of lecture
material etc shall be reimbursed at actuals.
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(vi)  Adjunct faculty may receive financial support at the discretion of the director to
attend conferences in India or abroad for presenting their work done in the
institute, if in the opinion of the director, he has contributed significantly to the
institute’s academic programme.

Honorary Faculty

Institutes may honour distinguished academicians including its own retired faculty
members by conferring on them the status of “‘Honorary Faculty”. This status will be
same as adjunct faculty except that:-

(i) Honorary faculty will be drawn from distinguished persons retired from active
service, including the Institute’s own retired faculty, who commit to be engaged
in substantial scholastic activity using facilities of the Institute and contribute
academic services to the institute without compensation.

(i) Duration of appointment shall be “for 5 years” or “for life”.

(iii) Directors of institutes appointed by the visitor in accordance with the provisions
of NIT Act and statutes will automatically be “Honorary faculty for life” on
completion of their tenure of service, irrespective of their level of engagement
in institute activity in future.

Chair Professors

The Board may create a position of chair professor in a given department with or
without a fixed specialization from money donated by an external agency or person. If
sufficient funds are available to pay full salary and other benefits from the interest
money, a new faculty post with terms identical to regular posts may be created. On the
other hand, if limited funds are available, an existing regular faculty position or a
secondary position under adjunct, honorary, visiting or contractual categories may be
declared as an external chair where the donation received from the external agency
will provide such benefits as top-up salary, travel grant or any other benefit to the
incumbent.

Professor Emeritus

Faculty superannuating from service in NITs and comparable institutions may be
inducted by the Board as Professor Emeritus for a maximum period of 3 years. This
provision is limited to faculty with suitable externally sponsored projects or comparable
activities, in addition to shouldering normal teaching responsibilities. Such appointment
shall be made against sanctioned faculty posts only.

Faculty on Contract

When regular faculty positions cannot be filled, to Board at its discretion, may fill up
sanctioned faculty positions “on contract’, where the terms of separation will be far
easier than those of regular faculty. Other facilities and mode of selection, to the extent
possible, will be same as those for regular faculty. Examples of contractual faculty will
include Assistant Professors without Ph.D. degree under the 3 tier system or Assistant
Professors during the first 3 years after Ph.D. under the 4 tier system, faculty
considered in absentia, and distinguished professors and engineers/scientists who
have retired from other organisations.

Visiting Faculty

Academic personnel from universities, institutes, R&D labs, industry or Government in
India or abroad, including those on sabbatical leave from other institutions or retired,
may be inducted into the institutions for brief periods (Maximum 2 years), with or
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without remuneration. Such faculty members are expected to work full time taking
academic responsibilities at par with regular faculty members. They may be appointed
by Director on recommendation of the Head of the department, and a counterpart
faculty member in the department who will serve as a host. Visiting faculty may be
provided with mutually agreed honorarium and facilities (e.g. residential
accommodation) on discretion of Director.

Ad. hoc appointments

To meet urgent need of faculty or to retain a brilliant candidate, the Director is
empowered to make ad hoc appointment against sanctioned posts at all levels. Such
appointment can be done for a maximum duration of 12 months, and shall not be
extended even with breaks. A reasonable pay band, pay and AGP may be worked out,
and increment may also be given as per rules. This pay shall not be binding on the
selection committee, which may make its own decision, the formal appointment, if at
all, shall carry its own pay unrelated to the ad hoc pay. Facilities such as residential
accommodation, travel etc, normally available to faculty members, may be extended at
discretion of Director. The director will make his decision basing on the
recommendation of a small committee of senior faculty colleagues which will include at
least one internal Board member, and one external subject expert. A Ph.D. degree
with a superior academic career is a minimum requirement for ad hoc appointment at
Assistant Professor level. Commensurate work experience in institutions of repute is
necessary for higher posts.

Temporary Faculty

The director may recruit “Temporary faculty” against sanctioned posts to tide over
serious shortage of faculty to handle UG & PG teaching load. This will be possible only
in departments where the number of faculty in position, not counting teachers on long
leave, is below 0.75 x normal strength. The candidates need to have at least a
Master's degree in Engineering or a doctorate in science/humanities with first class
[60% marks or (GPA 6.5/10)] at both bachelor's and master's level. Selection can be
made on recommendation of a committee of faculty members that must include at
least one internal board member and one faculty member of another department.
Presence of an external subject expert is not essential.

Duration of appointment shall be one semester to starl, and may be extended on
semester to semester basis on recommendation of the HOD. Maximum duration of
appointment in the entire career of a person shall be limited to 5 semesters. A
consolidated remuneration, proportional to the assigned duties may be worked out on
mutual agreement. The temporary faculty may be permitted to work full time or part
time depending on the remuneration paid to him. In addition to the consolidated
remuneration, director may, at his discretion, extend residential accommodation,
telephone, travel and other facilities.

X-X-X-X-X~-X-X
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ANNEXURE - VI

F.N0.33-9/2011 - TS.1lI
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_*_*_* *

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

Tao

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir\ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
HEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IEST have been issued on 6" October, 2017 (Annexure-l) and 17"
November, 2017 (Annexure-lll).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

() The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’' of the Statutes
and one-time relaxations communicated on 8" October, 2017
and 17" November, 2017 should be strictly followed.

(i) Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as proemotion.

w‘\ ...contd./-
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(iif)

(iv)

(v)

F.N0.33 -9/2011~-TS.lll

The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
HEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / IIEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / lIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters,

The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

3. The guidelines / procedures related to recruitment process have also
been prepared. The guidelines / procedures placed at Annexure ~ |V may
also be adopted.

Yours faitle,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above.

Copy to:-

(1) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i)  PStoHRM/PS to MoS (SPS) for kind information.

(i)  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv) Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

(v)  Guard File.
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ANNEXURE — |

F.No.33 - 9 / 2011 - Ts.IIT
Government of India
Ministry of Human Resource bevelopment
Department of Higher Education
L
Shastri Bhawan, New Delhi,
dated, the 13" September, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, ITEST, Shibpur,

Subject:- Clarification on Recruitment Rules for Foculty in NITs and
IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's communication of even
number dated 15™ January, 2014 and subsequent communication dated 29™
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technalagy (NTTs) and Tndian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed,

g, Many clarifications have been sou
mentioned Recruitment Rules for faeul
this regard:-

ght by the NITs in respect of above
ty. Following may piease be noted in

7 e b i i i

Clrification sought

 Clarification Furnished

A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of
7000/- will she/he be designated as
Assistant Professor (on contract) as

2

TRAVRDWN, Py Atomary & HARA T op: L wtime s,

f
|

[MHRDBAVIL AR, Pay Anomaly & CASModrisd Frecedure & Guddaines docr

A regular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as
Assistant Professor without
appending 'on contract’,

~.contd /-
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F.No.33 -9 / 2011 - YS.1IT

3. Tt is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ J uly, 2017 (NITs & TIEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4. This issues with the approval of the competent authority in the
Ministry. §

Yours faithfully,
{Anil Kumﬁr S{ingh]

Under Secretary to the Government of India
Tel: 23384897

Copy toi-

1. The Chairpersons, Board of Governors of NITs & ITEST, Shibpur for
information please.

2. The Registrars of all NITs & ITEST, Shibpur for information and
further appropriate action,

IRAWREARA, Wy Arromicy 3 4004 S igy o'V o)
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NNEXURE - il

F.N0.33-9/2011 - TS.IH
Government of India

Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 6 October. 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, HEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and IEST - regarding.

Sir \ Madam,

| am directed to refer to this Ministry's communication of even number
29" May, 2017 vide which the néw Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2, The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby canveyed for the following:-

| SI.No. Issues / Anomalies __Recommendations approved

§ (i) Regarding promotion of | The following one time relaxations in
‘ existing Assistant | the relevant Recruitment Rules for
| Professor  to  Associate | axisting faculty members are
Professor. approved:-

Schedule E (SI.No.4 - pertaining to

Associate Professor)
|

| (i) Six years after Ph.D. of which at
| least three years at the level of
Assistant Professor with

Academic Grade Pay of

TRAVRONR, Fay Anarmaty & CADN. | oo & avier spes] %“\
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TSR i s

SI.No.

Issues /| Anomalies

I Recommendations approved

Rs.8,000/-

may be read as

i Six years after Ph.D. at the ievel \
of Assistant Professor.

(i) An existing facuity member with |
09 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of
Assistant Professor with
Academic Grade Pay of
Rs.8,000/-

may be read as

Nine years of total working
experience with Ph.D. at the level
of Assistant Professor.

(i) |Regarding mapping of
existing Associate
Professor with AGP of
Re.8,000/- to Rs.9,500/-

and Professor with AGP of
Rs.10,000/- to Rs.10,500/-.

HAVRG R Fas Amesiaty & CAWA The' L sbtar sian]

HROWAYTD AR, Fay Avemaly § CASWoZtel Procetire § Ouiings dotr]

1 Member

| Rs.9,500/- while a Professor with AGP

| Rs.10,500/-. The calculations of the |

X\

A onetime mapping for such existing
members from AGP of Rs.9,000/- to
Rs.9,500/- and Rs.10,000/ to
Rs.10,500/- may be carried out
through an assessment of suitability of
the faculty by a Special Committee
| comprising following:-
i (i) Director of the concerned NIT -
Chairperson
(i) One outside expert (not below
the rank of Professor) - Member
(i) One nominee of the Board (not
below the rank of Professor) -

An Associate Professor with AGP of
Re 9,000/ and minimum ecredit points
' of 50 will be eligible for movement to
' Associate Professor with AGP of

tof Rs.10,000 and minimum credit
pomts of 80 wil be eligible for
' movement to Professor with AGP of |

Page 6 of 18
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SLNo. Issues / Anomalies Recommendations approved
credit point will be done as per the
| Schedule E pertaining to Recruitment
Rules for faculty notified by the
J Ministry of HRD on 24" July, 2017.
The credit points will not be
considered utilized / exhausted in
above cases. The recommendations
of above Committee will be approved
by the Board of Governors of
respective NIT.

|

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxaticn and will be applicable orily if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4, The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NiTs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the

National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007,

Yours faithfully,

[Anil Kum;m

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

()  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i) Webmaster, Council of NITs — with a request to upload the
communication on the website of the Council of NITs.

(iv) File No.33-9/2011-TS.IIl

(v)  Guard File.

RAVACION, Pay Aniesaly & CABL Tiar Lanss seti]
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~ ANNEXURE -1l

F.N0.33 -91/2011 - TS.lI
Government of India

Ministry of Muman Resource Development
Department of Higher Education

R &AW

‘ Shastri BRiawan, New Delhi,
dated, the 17" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST. Shibpur.

Subject:-  Recruitment Rules for Faculty of NITs and IEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017 vide
which the amendments in the First Statutes of National Institutes of Technology
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(INEST), Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions.

2 The Ministry vide its letter dated 6" October, 2017 communicated the
approval towards implementation of the recommendations of Anomaly
Committee, which recommended certain relaxations regarding faculty
recruitment. in addition to the above, following one time relaxations for existing
faculty of NITs / IIEST have been approved:-

Substituted by (one time relaxation for
existing faculty)

- Essential Requirements in
Recruitment Rules notified on
e 2ADRZDNT

[MHRDAAVID RR Pay Ansenuy & CAS Mot Prosedurs £

'Professor (PB-4, GP.of Rs 10 500/
with minimum pay of Rs.48000/.)

ten years after Ph.D. or thifteen years
total working experience, out of which |
seven years should be after Ph.D. At
least three years at the level of

Associate Professor with Academic

Academic Grade Pay of Rs 9000/- or
combination of Rs 8000/~ and
Rs.9500/- or equivalent in an
Institution of repute or Research &

. Development lab or relevant industry.

PAATES Wl Pap A mery A DA .Ti0" ot wida]

Coumasries $054]

‘Professor (PB4, GP of Rs.10,500/ |
with minimum pay of Re.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the lavel of
Associate Professor with Academic |

Grade Pay of Rs.8500/- or four years i Grade Pay of Rs.89500/- or four years |
at the level of Associate Professor with |

at the: level of Associate Professor with |
Academic Grade Pay of Rs.9000/- or‘
combination of Rs.8000/- and
Rs.9500/- or equivalent in anl
Institution of repute or Research &
Development iab or reievant .lﬂt:-*.ys_.tw‘_‘i

b
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" Essential Requirements in b i i el
Recrultment Rules ntiied on | Substituted by (one time relaxation for

|
24042017 | existing faculty)
Ty o gl v e ~—---‘—-—-i—- it v PR OR

!seventeen years total  working
! experience with Ph.D. {No post Ph.D,
| experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/~ or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

I — -

3. The other contents of Nofification dated 24™ July, 2017 shall remain
unchanged and may be read together with this communication.

4. You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5, This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007.

Yours faithfully,

\\;«x\
[Anil Kumar Singh]

Under Secretary to the Government of India

Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (N1Tg) and HEST, Shibpur.

(i)  PStoHRM/PS to MoS (SPS) for kind information,

(i) Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Gouncil of NITSER.

(v) Guard File.

TAAYRIUR, Pay Aremsly & AMWATAS Lttes dupnl
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ANNEXURE - [V

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazette on 24™ July,
2017 (in respect of NITs & IIEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)

(b)

(¢)
(d)

(e)

(f)

W\

The gualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

All the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Commillee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.

Page 10 of 18
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(9)

(h)

)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
IHEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normally not
be considered for recruitment, except where there is a 3 years’ gap
(approximately) between leaving the Institute and the expected
date of joining.

(ii) This is not applicable to candidates who are already
members of the facuity, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i)  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate an his third or further attempt, if the candidate has failed
fo win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.

As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

L
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APPENDIX - A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the IITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1.

The Director will create an “Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Directar shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if

not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

The Institute will create a pane! of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts

should be drawn from NITs, |ITs, [IMs, IISERs, IS¢, HEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
elc) and major Industry. The list, along with postal and eiectronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.
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10.

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
guestionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possiole, diversity of background, place
of work etc.

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute. which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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12.

13.

14,

15.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACOFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a) to reject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

() superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(ii) reputation of institutions from where the candidate has obtained his
degrees, '

(i)  number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there Is a
good reason, the reason to be recorded in writing |

(iv)  specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’' recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the

\Q’j\ Page 14 of 18
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Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

17. In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

18. The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, andfor any other form of
academic interaction with the faculty. All such interaction will be open io
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Commitiee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia al the discretion of the Selection Committee.

19.  On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, récord their observations. On a separale page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of externai or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Depariment, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21, Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for

N\
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22,

23.

e\

final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX - A2
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty
strength” in any Department. ;

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2x
Additional B Tech Programme (Each programme) =0.5x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme = 0.5 x

M.Sc (5 years) programme =
MBA Programme (Annual Intake <50) =

MBA programme (Annual Intake >50) =195x
MCA (3 Years) Programme =X
Common theory courses for 1! & 2™ years (per subject) =0.2x
Common practical courses for 13! & 2™ years (per course) = 0.1 x
S Total  =nx

x = [Sanctioned faculty strength] + n
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of

serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
vor three groups depending on the above formula and faculty strength calculated
for each group.
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ANNEXURE - VII

FORMAT OF CERTIFICATE REQUIRED TO BE ENCLOSED BY
IN-SERVICE CANDIDATES

INTEGRITY CERTIFICATE

After scrutinizing ACR/APAR of Dr. who has

applied for the post of in National Institute

of Technology Manipur, it is certified that his/ her integrity is beyond doubt.

Date: Authorized signatory

Name & Office Seal

VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceeding is either

pending or contemplated against Dr. who

has applied for the post of in National

Institute of Technology Manipur.

Date: Authorized signatory
Name & Office Seal





