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NATIONAL INSTITUTE OF TECIINOLOGY MANIPUR

I mph al. Manipur, Ph. (03 ii-5) 205{t566 I 2445&12

E-mail : ,Website: w\vw.n

An Autonomous Institute under Ministry of Education, Govt. oll India.

NOTTCE

Imphal, the .. eptembcr,2024

NOTE TO AT,I,TIEADS OF DF]PARTMIINT'S.

No.NITM.2Sl(3-Reg) /Orcler/2023/R-rzt : As per directions and approval from the

competent authority of the lnstitute, tl-re performance report of all non-faculty contractual staff
should be submitted to thegndersigned on or before 1010912024 for further processing.

Therefore, all IloDs/Section heads are hereby directed to collect the performance report of all

concerned non-faculty contractual staff working in your department/section and qubmit their
performance reports for the period from I 510912023 to 0310912024 on or before the deadline.

llegistrar, NIT Manipur
l!

Copy to:

l. Chairman, BoG, NIT Manipur, for kir-rd info.
2. P.S. to Director, NIT Manipur, for kind info.
3. All FlODs/Sections Ilead. NIT Manipur for inlb.
4. Notice Board, NIT'Manipur.
5. CF/GF.



NATIONAI,INSTITUEOFTECHNOLOGYMANIPUR
performance Report for period from | 510912023 to 0310912024

Name of the Employee (In CAPI'IAL letters): ,

Scale of Pay/Consolidated :

Present post and date of appoirfitment thereto:

ASSESSMENT BT THE REPORTING OFFICER

l. Observation on:

Intelligence, keenness & industry

Any other observations on points of special

sigirificance (to be specified) in relations to

the work or-r which emploYed.

2. General assessment of personality, character and temperanlent:

3. Overall grading: Outstandin g/very Good/Good/Fair/Poor

Mark out of 5

Signature of the RePorting Officer '

Name in Block Letters:

Designation:

Dlrring tl-re period of RePort:

Date:

Place:

Accuracy and speed in work outpttt

Knowledge of procedure and regulations

Readir-ress to accept responsibility

Amenabi lity to dit.ipTit',e

lntegrity

Punctuality in attendance for discharging

duties

Relations with fellow workers
t!

Behavior towards the public


