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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Depnrtmc1it of Higher Education) 

NOTll?JCATION 

New Delhi, the 2lstJuly, 2017 
S.O. 947(E).-ln e�ercise of the powers conferred by sub-section (3) nnd sub-section (4) of section 26 of the 

National Inslilltles otTechnology, Science Education and Research Ac!, 2007 (29 of2007), with the prior approval ofthe 
Visitor, the Central Government hereby makes the following Statutes further to amend the l<irst Statutes of the National 
rnstitutes of Technology, namely:-
!. (I} These Statutes may be called the Ffrs1 Slat11Les of the National Institutes of Technology (A111endment) 
Statmes, 2017, 
(2) They Shall come itito force on the date of their publication in the Official Gazette.
2. In the First Statutes of the National Institutes of Technology (hereinafter refened to as 1he Princip11l Statutes),
for Statutes 6, the following sh!lll be substituted, namely:·
"6. AUTHENTICATlON OF ORDERS OF THE BOARD 
All orders and decisio,1$ of the Board shall be authenticated by the signature of the bi rector. In abseuee of 1Jfrec:tor1 the 
Registrar or any pel·son-authorised by the Board in this behalf.". 

. 

' 

3. In Statute 8 of the Prlnclpnl Statutes, fol' clause (xiii), the following shall be s\1bslituled, narnely:-
11(xiil) make recommendations lo the 13oard to disseminate knowledge through distance leamlng mode to vnrious parts 
of the State or cot1ntry or nbroad and in the case:,of signing of agreement with the foreign agency, agreement mf!y be 
signed with the approval oftheMini$tq,:". 
4. li1St11tute 10 of the Principal Statutes,-
(a) in sub-stiitllle (l), for clause (v); the following clause shall be substituted, namely:•

"{v) the Registrar, ex,offloio, Meinher•Seoretllry:
Provided that In addition to the above, the Chairman may invite an expert as special invitee, however, the specinl invitee 
may notbave voting rights;''. 
(b) fo1· sub-slahlle (l), the following shall be substituted, namely,.

"(2) .. All fin()n<:ial proposals shall he placed before.the Finance Cc:munitli,e prior to being placed before the
Board for conslderatioo and npprov1:1l:".

(c) for sub-stnUtte (3), the following shall be substituted, namely:•
"(3) The Finnnce Commiuee shall meet ordimirHy four thnes in a year preferably before the meeting ofthe 
J3oatd of@overnors;''. 

(d) forst1b-11tatute ( 4), lhe followlng shall be subslhuted, namely:-
"(4) Four Members of the Pim\llce Committee shall form a guon1111 for a meeting of the Pinance 
Com,nltlee;". 

(e) for !1Ub-stntute (5), the following shall be M1bstituted, namely:-
"{5) The Chairrnan, shall preside over the meetings of the Fina!1ce Co11wnittee and in his absenbe, the 
Diremor $hall preside OVEll' \he tn€lelings;". 

(f) for sub,stat1.1te (6), the followhtg $hall be substit\11ed, namely:.
"( 6) The provisions in these First Statutes regarding notices of the meeting, inclusion ofilems ht the agenda 
and conflrmalioo of the minutes.applicable to the meetings of the Board shall, so fat as pr11ctic11blc may be, 
followed in co11neolioi1 with the meetings of the Fi11a11ce Conlmittee;". 

(g) fol' sub-staltlte (7), the following 11hal1 be sub�tiluted, natn\'lly:-
"(7) A copyof the minutes of every meeting of 1he Finance Commit1c:e shall be placed before the Board;".

5. In Statute 11 of the Principal Statute�. for ch1use (ii), the followittg shall be substlluted,· 11amel9:.
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(ll) 

"(ii) give itsviews and mal<e its recommendations on any (inirncial proposals or issues affecting the Institute 
lo the Board eithe1· on the initiative of the Board or of the Director, or on its own motion.''. 
In Statme 12 of the Principal Statutes.-
in sub-statute ( I), for clause (ii), the following clause shall be substitL1ted, namely:-
"(il) Director or Deputy Secrel111·y or his nominee dealing with the National Institutes of Technology in the 
Ministry and Director or Deputy Secretary or his nominee dealing With Finance of the National lnstiti1tes of 
Technoiogy in the Ministry as Ex-Qfficio Members ofthe Central Oovemment.". 

(b) for sub-statute (3), the following $hall \le substituted, namelr
\'(3) Pour members shall form a quorum for n meeting of the Building 1md Works Committee.".

(c) for sub•sta:tute (5), the following shall be substituted, namely:-
''(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or pi'oposals which
requires approval of the Board.".

7. In Statllle 13 of the P1·incipal Statutes,-
(a) in st1b-statute (I), for clause (ii), the following clause shall be substituted, nnmely:•

"(ii) have the power to give the ne�essary administrative approval and expenditure sanction for mh,or wotks
and works pertnh1ing to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the mh,or work and mit,Qr repair arid maintenance in term$ of quantum·or expenclitm·e;".

(b) h\ sub,stalute (l), for clause (Hi}, the following clause shall be substituled, namely{•
"(iii) cause to prepare estimlltes of .cost of buildings and other capital WOl'ks, minor works; repali·s,
maintenance and tl1e like. The Building and Works Commiueo shall approve the cost estimates for tniMr
works; minol'repairs and maintenance.".

(c) ln sub-statute (1 ), for clause (v), the following clause shall \-!o substituted, namely:-
"(v) be responsible for enlistment of suitnble co11troctors and acceptance of tenders and shall have the power
to give directions for departmental works where necessnry duly recommended by the Dean (P&D) of the
Institute.".

8. In Statute 14 Qf the Pl'incipl\l Statutes,-
(11) for c)a11se (ii), the follpwing clause shall be substituted, nunwly:-

"(il) he shall have the power to send members oflhe staff, except the Director, of the Institute for training or
forn course of instl'llctlon, outside fadiasubjecl to such letms 1md conditio1111: !ls may be laid down by th!} Board
from time.tq time Md the visit abt·oad by the Directoi· shnll be approvQd by the Chninnau, National lllslltules of
Te<Ihttology.Council:'.',

{b) for clause (iii), the following clause �hnll be substituted, nnmely:-
"(lli) he shall execute the contn1ct of service between the Institute and the Director on behnlf ofLhe Central
Government, but he $hall. Ml be perso1111lly liable of 011ything under such contr11ct; !llld".

9. In Stature 17 of the Principal Statutes,-
(a) for sub-s1t1tllle (1), llie following shnll be sub&lituted, namely:-

"(!) The Director of the Institute shall be appointed by the Visilo1· 011 contract bnsis on the
recommend11tlons of a Search. ,.. cum - Selection Committee constl\1Mcl by him conSi$ting ofallensL five
members. The Chairperson of the Council shall be its Chairperso11 nncl the Secretary of the DepaL1mot1t · of
Higher nducatiou or hi� represemative sh1dl be cme of ils mernlms besides three other experts in the field ot'
technical education with experic1we al national and internatio1111l level.".

(b) after sub•stntute 161 the following sub-statute shnll be inserted, nmnely:·
"(17) The dlsciplh1ary powers for Director of the Institute shall be d(lcided by th¢ Board of Governors of the
re$pe<:Cive Niitiomtl h111tltole of Technology from time to time.".

10. ln Statute J 8 of the Principal $tntttles, for sub-statute (1 ). the following shnll be substitmed, nnmely:.
''(l) .. The appoi11llnent of{he Deputy Director shall be made by the Board 011 the recommendations of the
Selection Commltlee constilt1ted in terms of provisions under Stlitutes 23 (5) (a) of the First Stntutes of National
li1stitutes ofTeclmology".

l I. Ill Statute 21, after sub-statute (2), the following s11b•slatute shall be Inserted, namely:·
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"(3) The teview of performance of the Registrar upon completicm of one years of service may be carried out 
by the Committee to be constituted by the Board.". 
111 Statute 23 of the Prii1cipnl Statutes,-
for sub-statute (3), the following shall be substituted, namely:-
"(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central 
Government shall apply.". 
for sub-statute (4), !he following shall be substituted, namely:-
"(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis) 
by advertisement or by pron1otion from amongst the members of staff of the ll1stltutc, shnll be constituted in 
such mnnne1· 11s laid down by the Central Government or Board from lime to time by ordinances.". 

(C) in sub-statute (5), for clause (n), lhe following shall be substituted, namely:-
"(a) . The qualification a11d other terms and conditions of appointment of Academic Staff (excludiitg
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee fqr mnking
rec01nmend11tions for appointment of Academic Staff (excluding Director) shnll co11sist of tho following
members, namely:-
( I) Director or DepmyDirector • Chairman
(2) Visitor'$ Nominee - Mernber
(3) two nominee ofthe board one being a11 expert,

but· other than a member of the Board • Member

(4) 011c:1 expe1t.nominee of Senate from outside
the Institut�

(5) Head of the Depa1'lmenl concerned
-· Member

(forothe1· thnn the post of Deputy Directm· and Professor) Member.". 
(d) in 1H.1b-statute (5), for clau11e (d); tfie following shall be suhslllllled, namely:-

"(cl) The Selection Gqmmittee for Senior Adminjsl!·ative 1111d other comparable pos'ts cnn-ying pay scale of 
Assistant Professor and above shall consist of the following membei·s, namely:• 
{I) Director or Deputy Director Chninnun 
(2) one Expert from outside tho Institute Member 
(3) Nominee of Mfoistry of Human Resource

Development Member 

(4) Nominee ofB011rd Member 
(5) R¢gh,trnr Member.H. 

(e) for sub-stntule ( 10)
1 
the followli1g shall be 1mbstitutecl, namely:-

''0 0). Notwilhstanding nnythlrtg CC)Otalned in these StnMes, the Board shall hnve the powe1· Lo mnke
. appoint111ent11 of p!lrsons having special skill or knowlodge to suit the emei·gerit need of the depnrlment (>r centre
and in suol1 e1T1erge11t situalion$, the 11ppointme11ts shall be for II period of lwelve-rnontl1s. '\

13. ln Statute 24 of the Princi1,nl Statutes, fol' cbm�e (i), the following clause sha II be st1bstit1.1ted, nainely:-
"(l) Subject to'the provisions of the Acland tho Stntutes, all appointments to posts tinder the 1.n�fitule s!tall
be made on probation for II period of one yeal' after which period !lie appointee, .if confirmed, shall contin11e to
hold his offi<:e subjccl to the provisions of the Act and tho Statutes, till the end l)fthe 1nonth in which he 11ttah1s ·
the specified mnxhmnn age f'or toachi11g posts, for technicnl non-teaching and ministerial and achnh1istrative
posts as the case may be:

Provided that the appointing a4thorily shall have the power to extend the period of11robation of any employee or the 
Institute for a period not exceeding otw year.''. 
14; For Statute 25 ofthe Principal Statutes, thi;i following shnll be sobstituted, namely:• 

"25. C0Dl10FCONDUCTF0R. PERMANENT EMPLOYBBS 
The code ofco11duct for employees shall be made by ench ll1slitute in consullnlion with the Central (iovi:mmenl 
mid till such time the code of conduct for employees is framed, the lhstllute shall follow the Central Civil 
'Services (Clossmcatio11, Control and Appeal) Rule$, 1965.", 

15. Por Statute 26 of the Principal Statutes, the following shall be sul>stitule�. namely:-
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Cumulative Designation, Pny Bnnd Essentlnl SI.No. Essential Requirements Essential Credit
1rnd Academlc Grade Pny Quallfientlon Points 

(1) (2) (3) (4) (5) 
6. Profe11sor Ph.D. Six years as Professor with Academic 150 

(1-lightlr Administrative Grade Pay of Rs, I 0000 or Rs. I 0500 or 
Grade Scale) a combination of Rs.10000 and 

Rs. I 0500 in an Institute of National 
Rs.67000-79000 I mpo1·tance. 

Note l: 
(I) Any chnnge in the grade pay will be through open advertisement and on recommcmdafion of duly constituted

selectlo11 committee, except where specifically exem1,ted in these rules,
(2) All new e.ntrants shall have Ph.D. in the 1·elevant or equivalent discipline and shall have first class in the preceding

degrees.
(3) For existing faculty members who completed their Ph.D. along-with their nol'mal teaching load of Institute or quality

improvement programme, the enrolment period of Ph.D. will be counted ns tenching experience.
(4) Contribution to Institute Adrnlnistrotion shall be recormnended by coilcemed Heod c,r Chaimmn and �pprnved by the

Direct9r. Contribution to departmental Administration shall be recommended by co11cemed Head and approved by
the Pirector.

(5) For, the departments which are not having any vacancy, movement in higher Acndemic Grade Pny or cndre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty 111embers of lhe
respective departments.

(6) The permal\011t faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-Lier flexible system 11& one time measure
as per following 11orms:

(n) Pel'ln1ment faculty with age fit'ty 01· above: .
(i) The AssiS,tanl ProfC$sora with Ac11demic Ornde Pay of Rs. 7000 shall be map1>ed at lhe level of Assistant

Pr9fe$sor with Academic Gt·nde Pay of R$.8000, 1,rovided they hnve at least l O credit points in their
lifetime. · 

(ii) The Assista11L-P1'Qfessors with Academic OradePay of Rs.U.000 shall be 11111pped at the level of Asaociote
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit poillls in their
lifetime.

(iii) The A&socinte Professors with Academic Grade Pay of Rs.9000 shall be mapped nt lhe level of Associate
Profe:s$01· with AQademic Gi·ncle Pay of Rs.9500, provided they h,rve at least 25 credit points in their
tifethne;

Pl'ovided, they have been found suitable thmugh a Selection Committee duly constituted under the Statutes. 
(I>} Perm1111ent faculty membe1·s le11s than fifty years of age shall be sponsored for Ph.D. in any of Lhe lndhm 
histJtutes of Technology or National fostitutes of Technology duly provided a facility to take study leave of three·
years from theh' respective National Institute of Technology and on· completion of the Ph.D., they i;hall compete to
get into th11 four tier system as per the now recruitmen( mies. \ 

(7) �01· faculty irt lhe Depanmt,nt of Architei,ture, (bllowing shall be essential qualification without insisting 01\ credit
pointteq�1irements at Assistant Professor level:

(i) M.Arch, or M.Plan. with one year professional experience: Assis(ant Professor at Academic Ornde Pay of
R.$, 6000;

.. . 

(ii) .M.Arch. or M.Plan. with lwo years of professional experience: Assisttmt Professor at Academic Gtnde Pay of
Rs. 7000; . 

(iii) Uor higher cadre!! the educational qualificatio11s and credit point requirement shall remnin same as given in
the .table for Engineering and Sciences.

Note 21 Credit Point System 
The following shall be the credit point system: 
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S.No Activity Credits points 

1. 

2. 

3, 

4. 

5. 

7. 

8. 

9. 

10. 

One external Sponsored Research and 
Development Projects completed or ongoing or 
Patent granted 

Consultancy.projects 

Ph.D. completed (including thesis /!Ubltlitted 
clises) 

One Journal papers in Science Citation Index or 
Scopus {Paid Journals not allowed) 

One Conference· paper indexed in Science 
Cieation Index or Scopus 01• Web of science 
Conference or any intenrntionally re11owned 
co11ference · 

Head of the Depamncm!, Dea,,, Chief Wat(len. 
Professor lncharge {Training and Placement), 
Advisor (E$late); Chief Vigilance Officer, Pl 
(Exam), TEQfP (Coordinator) 
Warde11, Assistant wurdens, Associate· Pean, 
Chairman or Convener institute academic 
oomllllttees, flacul(y tn ch�rge Computer 
Cent9r 01' lnformatiot\Jli'ld Technology Services 
or Library or Adm1�$iQn or slude11t nctMlies 
nnd other l1u1tiMional activities 
Chairman and Convener of dlfferen! sta11dlng 
committee and special co1mnltli;e (Ex officio 
stMus will 1iot be considered), Fncttlty 
ineharges (Each for Qlte year duration) of 
different Uni ls or equivtllent 
Departmental activities lcl!mtificd by Head of· 
the D�partmettt like litb in charges, or 

· , dep11rtmcmt level committee for n milthnum
period of.one year. 
Workshop i:>r Faculty. Devt1lopme11t Pmgrnm or 
sho11 term courses· of min ·os woi'king days 
dlll'lltion .offered as coordhrnlc,w or convener 

8 credit points per project or 8 credit points per patent as 
inventor (in case of more than one person in a Project, the 
Pdncipal Investigator gets 5 credit points and therest to the 
divided equally among other members} 
2 credit points @ Rs.5 Jakhs of consultoncy, subject to 
maximum of 10 CredH points 
8 credit points per Ph.O. student (in case there are more 
Uian one supervisor; tlwn the Guide (1 '1 Su11ervisor) g¢Ls 5
credit points per student and the rest to be divided equally 
arriong other supervisor 
4 point per pnper since the last promotion. First author or 
Main supervisor will get 2 point and rest will be divided 
among others. 
I credit points per pnper up to a maidmrnn of IO credit 
points. Firs! author or Main Supervisor will get 0.6 and rest 
will be div1ded among the rest. 

2 points per semester up lo A max of 16 credits poims since 
the 111111 promotion. 

1 crcdll point per sotnesier up to a maximum of 8 credits 
points since the last promotion. 

O.S credit point per Semesters up ton rmixirnum of lcredits
points since the Inst prqmotlon.

0.5 credit poh1tper Sem!lsters up 10 a maximum of3 credits 
points since the lo�q,rornotion. 

2 credit points per com·se up to 11 maximum of 8 credits 
points since the last pt·omotion. 

r.-:---r--,---,..-..-,---.-,..-----....,,-..-,-,-i,- . . . -�
11. For conducting national programs like Global 2 credil pohw; 1,er c;ourse up to a lllllXitnum of 4 ci·edit

12. 

13. 

14. 
15, 

lnitiali\ie of Acndemic Nelwol'ks etc. as course points since thelast promi;,!1011. 
coordinutor I credit· point per course lip to a maximum of 2 c,·edit 
Program oflwo weel�s duration points since the iast promotion. 
Program of one week dunition 
National or lnter11atio.nal conference organized
as Chairinan or Secretary · 

Length of servJce over and abovt1 the relevnnt 
mi11hnt1m teaching experience required for a 
given cadre 
Bst�bllshment 11fNew Lnb(s) 
Theory Teachihg Qf over· i.md above 6 credit 
hn,. coun1e 

3 credit. points [l!ll' pr<)gram up II maximum of 6. credits 
points �ince the lllsl promOlion. 

. --

2 crn<lil pointt per setne11ter with maximum of 10 credit 
points since lhe lasl promotion. 

4 credit poiltl$si11ce the last promotion. 
l credit point or credit .hr$; up to a maximum of 6 credit 
points since the last promotion. 
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$,No. 

16. 

17. 

18. 

19: 

20. 

21. 

22. 
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Activity Credits 1>oint$ 

Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points 
since the last,promotion. 

Under Graduate Projects o:2s credit point per project up to a maximum of 4 points 
since the last p1·omotion. I 

Text or Refel'ence Books published on 1·elev1mt 6 credit points per book up to a maximum of 18 points 
subjects from reputed intemational publishers since the last promotion. 

Text or Reference book published on relevant 2 credit points per unit up to a maximum of 6 points since 
subjects from reputed nadonal publishers or the last promotion. 
l5ook chaptel's . in the bMks
reputed International publishers 

published by 

Signific11nt outreach Institute out nctivitles I credit point per activity up lo II maximum of4 credit 
poinls since the last promotion. 

Fellow IE13E,FNA, FNAE, FNASc IO credit points 

Placement percentage (only for the placeme.nt cell offlcei·s.or F11oulty incharge of Placement) 

Above 85% 

75%-84% 
(% to be based oh total number of students 
passing ottl and single Job offer) 

4 credit points per year upto a maximum of 20 points since 
the last promolion. 

2 credit points per year upto a 1mpcimum of 10 points since 
the last promotion. 

.. 

[F. No. 22-5/20Q6 .. TS. lll) 
R. SUBRAMMANYAM, Addi. Secy.

Note: The principal Statutes were published in the Gazette oflndia, Extraordhmry, Part ll, Section 1, sub-section (i) 11fde 
notification number G.S.R. 280(e) dated the 23td April, 2009 and subsequent amendment was published in the 
Gazette of India, Exlrnordinary, Part II, Section l, &uh,section (i) v/de notification number G.S.R. 837(E) doted 
the 51h Novembor, l015. 
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To 

F.No.33 - 9 / 2011 -TS.Ill
Government of India

Ministry of Human Resource Development 
Department of HigherEducation 

*,.*�*-*-*" 

The Directors 

$hastri f3hawan; New Delhi, 
dated, the 30th N'ovember, 2017 

of all the National Institutes ofTechnology (NITs) 
and Director, IIEST, Shibpur. 

Subject:- Implementation of Recruitment Rules for Faculty of NITs 
and IIEST- regarding. 

Sir\ Madam, 

I am directed to refer to the Gazette Notification dated 24ih JGly, 2017 
vide whfch the amendments in the First Statutes of NITs and Statutesof 
IIEST, Shibpur have been notified incotporatlng thereby the new Recruitment 
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant 
Professor (on contract) has been issued on 13th September, 2017 (Annexure .. 
!) and one,.:time relaxations to remove stagnations at the level of Assistant 
Professors and Associate Professors in respect of existing faculty of NITs & 
IIEST have been issued on 61h October, 2017 (Annexure .. 11) and 17'h

November, 2017 (Anpexure.;111). 

2. Some of the NITs, have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) 

(ii) 

The qualification and other terms and conditi6ns of appointment 
of academic staff as mentioned in Schedule 'E' of the Statutes 
and one-time relaxations communicated on 6th October, 2017 
and 17'h November, 2017 should be strictly followed. 
Any change to the next higher grade pay shall be considered as 
promotion (e.g. if an Assistant Professor with AGP of Rs.61000/
moves to AGP of Rs.7,000/- will be considered promotion). 
However, in case of mapping specified by MHRD from AGP of 
Rs.9,000/- to Rs,9,500/- andAGP of Rs.10,000/- to Rs.101500/
shall not be consideredas promotion, 

... contd./-
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(Hi) The date ofeffect of recruitment I promotion will be the date of 
approval of the Board of Governors of the respective NITS / 
IIEST. There shall be no retrospective effect of any relaxation / 
change in grade pay. 

(iv) A faculty is eligible for one�time relaxation if she I he applies in
the same NITIIIEST provided that she/ he fulfills all other terms
& conditions specified in letters dated 5th October, 2017 and 1th

November, 2017, respectively; If a faculty applies in any other
NIT I IIEST, she / he should not be given relaxation. This is
applicable torrelaxations provided in the above letters.

(v) The total working experience I length of mandatory service
requirements as mentioned in above cited communications could
be cornbinatfon of services in N11's & other Institute of repute, In
such cases, the Board. may define the experience proportionally ..

3. fhe guidelines 7 procedures related to recruitment process have also
been prepared. The guidelines / procedures placed at Annexure - IV may
also be adopted.

Yours faithfully, 

�\ 
[Anil Kumar Singh] 

Under Secretary to the Government.of India . 
Tel:23384897 

Encls.: as above� 

Copy to:-

(i) 

(ii) 
(iii) 

(iv) 

(v) 

The Chairpersonj E3oard of Govemors of all the National Institutes of 
Technology(NITs) and IIEST, Shibpur. 
PS to HRM /PS to. Mos (SPS) for kind information. 
Webmaster, Ministry of HRD ... wlth a request to upload the 
communication on the website of the Ministry of RRD. 
Webmaster, MNIT, Jaipur - with a · request to upload the 
communication on the website :of the Council of NITSER. 
Guard File. 
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To 

F.No.:3,3 ... 9 I 2011 - T$.m
Governt'l'\ent of Indra 

Mlnistny�fWufl'lafl Ra•ourc�,Development 
Deparfmet1fofHl9her 6ducation 

ANNEXURE-1 

Shastri BhnWah 1 New Deihl, 
dated, the: t3th Sgptember, 2017 

fhe. Directors 
ofall theNational !hstitutes of l"echnology (N!Ts) 
and t>ir'eetbr, IIEST,Shibpur. 

subJect:.. CfQrfffcitlon on ,1,eruifment Rules for Facu1ty in NITs and 
IIEST•� regartling.

· Sir\Madam.

I am directe�f fc> rtifer to this Ministryts cornmunrcatiori of even

nutnber dated 15th" J'anu<1ry1 2014t:ind subsequent communication dated agtn

Maw 2017 vida whldtthe niw Recrultm•nt Rules for Faculty in the Ndtional 
Institutes ,of 'f ec:hnolog,t(NITs)and Indian !nstftute of Engineering; !niahce 
·and Techhology (IIl:ST), $hlbpt1r" were conveyed.

2. Many ,clarlficatiohs have been sought by the NITs in respect of above
mentioned R«cruitmsnt RuJes for faculty. rollowing may please be noted in
this regard:-

---�,,---=�",,,,,._'----'-"-"------
1--�C!!irlfic<lfion IOCJ1ht .� OlariffcAtion. P:�rtdsh_s_d�---1 
A faculty who 1$ ragulor · t,r tn-e A regular J\ijsjsrant Professor with
Institute as an Assistonf.P.rofessor AGP of Rs,600Q/ .. i:f selected to 
at AGP or Rs;t,Gd()/ .. If ti!lecftd for Assistant Professor with )\GP ot 
Assistant Professor with AGP of Rs.7000/.. shall be designated os 
10001;. will she/he be d«sign&!ea as Assistant Professor without 
Assistant Professor (oh contract) as appending 'on contract\ 
er ne.w RR. 

�\ 
... contd./-
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3. It Is requeited to kindly take. note of the above while initiating the

faculty recruitment prc,ci�,s in your Institute as per the RRs prescribed by
the Council of Nl:TS!R e1nd :Qlso Incorporated in the Statutes through
gazette Notificatit.m1:dufed'.241h J'uly; 2017(NIT-s & !IE.ST) and z

nd August,
20!7 (NIT, Andhro. Pradesh).

4. This ifffiei with the ap.proval .of t.ht competent authority in the
Ministry.

Copy to:-

Yours falthfUlly1

LAnllKu� 
Uncler Stcret<try to. the .·tav11rnm«ftt·oftndfa 

iel: · 23984897 

1. The Chcdrp,ersont, Sottfld of G·overnors of NITs & IIl:ST, Shibpur for
i11forma'fton please.

2; Thi Ae.gfstrars'of !lll NI1"s, & IIEST,. Shrbpur for information and
further approprictte action.
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To 

F�NQ.33 -- 9 12011-TS�III 
•. GovernrneHt()f tndI� 

Minl$try .9ftfltttt$n ftetouroe Oevelopment 
Dei;,,rrtment ofHlgher Edupatlon 

The Olr'eotor$

... * * •. ,.. . .·� - --� 
- - - - . · - - - ·  

Shasti'lett1wan,Ni!M�,1n1i 
dafed,ttte a1h oetober.201t 

of au tht Nati.Qr,a1Jnstitvt�$ of teohnology {Nffs) 
and Dlrector,HSSTi Shibpur, 

8obt,ct: .. · ·R,oc»01m1t1.d1ltfitni of: the Anomaly ·. eo,nmt1t·, on ·. new 
Racroltm.WtRule• focr Faculty In N)T•t.Jnd nes111 

.... rttr,arding. 

Slr\Madam, 

I am (l!reottdJt>f«tftff;JQ·.thl&: Mfnfatrts··.eornmunt�tloh .. of'f)yfjf:l rlYQibet· 
29th Mew, 2017 yir;te Which·. the:.n•W'. R.eQrt.tltm�nt· ·�ul�s>fQr FlllQUJty' fo .. the
Nati�n1111n,titute$ . of T�.�f:tn.olciiY\(N.lT8'), �nd . Indian .1 nmltytj· of f!ngine,erihg 
Stlr�riee· �nd •Techrtslogy· JIIB!St:l,. Shffjpvrwe.lli. c�rwev�. ,.nd$Ub$equ�rtt 
Order of ev�m · l\rlr l!fateg 17lh JyJy, 2Q17 .vlae whlc,h ·an AnomJfY 
Cof!'mlt;t$e ·W�ii . 1tftt.1te,d . to . look ..• Into tht, 1$$\JE!ll arltlt1g out t>f th;ll
lmplemitl'itatlon··oflne riew Redrultme11t Rules for Faculty. 

2. . The At
t

orn1(Y Committee has e�amlned vark,us issUEJ$ & am:mn,ues 
�01arntteo out gf tn11t new . Reerultm�nt .. Rule$.· . flnd . sotirr1ltt�d ita , 
recomm,ttnd'itl<>J\11 t� thff .. Mlnr�try. The. 3l')f1Q1ffQ 1J�Wt$ ktt:>ntlflecl by . theAnomaly· comrniltet;.�nd> the.• reoommenaation,f ·of thtt:f'\tiomafy· Corttmtttee· 
have been e><amro�(fJrt,tnls Mtn11tt:y .. Atterc�rafu1 �xao,in�tron e>f'th" aamt.
Jht approval .of theJc,omt,etent•uthorityle'. hereby conv�y1tftorfhij'fc:11lawi1:1j.: ..

{I) Reg�rding _pr&rffatt'on of 'fhefoflowtng tj·' 
exl�f

t
ng .·.. ·. Asr0st,6t the 

Profe.�sor to Atasoe1ate exisUng tabutty 
Professor. approved:;. 

'jtfonffln 
. 'Int .• ·;Ru lit� 'f C>r 

members are 

(i) Six years after Ph.P� qfWbitft at
least three y��r, at tht level of
As$1stant Ptr!lfessor with

.... -..... Aoa®m!CL G!ilae, Fl1� ·. · . of 
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(Ii) 

,. 

· -''

Recomrq1:nd!tlons_!eprovQd 
Rs.8,000/.. . 

m11y be read as 

Six Yl�ntafter Ph:O. at the level 
of Assistant Professor. 

(ii) An existing faculty member with 
09 . years .· . . tottar ·. · wqrkirt'{:J 
,xp�rieooe,.of·whloh .• three,y�ars'
shoUld .be after PltP;, w1th .at 
Iea11t 0thrte··ye�rs at tlierliy�I .. gf 
Asslstaht Firofeasc,•r With 
Acad�mfo (lrade . . Pay 

.
. of 

Rs'�·fJOO/� ,. I 

rnayb-e read as 

.Nine years of . total .. working 
experience With fJh.D. afthe level 
of Asstitant Professor. 

Rti�ardfng····· rri21ppln� . of A.onettme�pJJ1g for-syc:tl. e�t�1ln.g
e)(lstlntr As,ocia,te members fronr AGP of· R$,8,000J� to 
Pr�feJsor with. AGP . t1f R1t9,500/;. ·. and · �s.1 �.0001.. l(f
Rs,�1000/· . to.. �.Q;t;r:>Qf.i �Aa.JO;$UtJ/.. rru�s, be . oarrie.d · our
.anijPr9ft\!Jflori1th_·��?.iot 

.
tt)r�4gh,a1rrai11s$me�tof.suita�Ultyof 

Rs;t01tlo01;,.,t�\Ri\10:1SOO/·. tht f�eulty;; by a·.·. Sp�oial commltt�e 
compr:!-tng folfoWlng:.. 
(D Olreetot ofthe concerned NIT -
· Ghairp�tson

(ii) On� out�lde �xpert (not below.
the rankof Prafe$sor)-Metrtbe:>r

(Iii) on, . nQtnlni:Je of tt1fl ao,r,r (not 
, below th� rank ofi �rC:>fesadff ..._ 
Member 

An A$60o1ate Professor with AGP of 
Rs.9;000/� and llllt1imum credit pointi3 
Of 50 wlll:ijeY�lfslble formQvemi!pUo 
As$oci�te 'Pldfes$or ... with A$P of 
R.s.916001� while ·,'Profes$or v,.,Jth,AQP 
of. R$.f0,.0'00. t1nd mintmµn,>Qredlt 
pofnts of SO Wlll o, eligible for 
movement to Professor With AGP of 

__ ..._8.!:Jb&Q9h;'._Iht:t_R!!oi,Jlations ·. of.the 

' �� .. f�j,1�-n.t�;��j �\ 

Page 6 of 18 



,--' 

,,ic:,_;, S=l=.N=o:..:... +----,-:).::S;.;:;.8=U$=8:c-c/=Ac,s:nc.;:.c· oc.c.rnc.cc' ·='�le_s __ -t--�-;Rti",' ,,� _ _,,c,_o'mmendatloria f .. rgvjd 
credit point· will be done :as per the 
Schedule E pertaining to Recruitment 
Rllles for faQµlty notified by the 
Ministry ofHRO ·on 241b; JylyJ 20'17. 
The credit points wlll hot be 
oonsidt,'red utilized / exhausted in 
above cases. The recommendations 
of abOV$' Committee will be approved 
by the Board of Governors of 
respective NIT. 

3. . The cumulstlve essential · credit points are only for ijeoidina tne
eligibility, The. above $h9:U be on� tlrne telaxatlon and WIii be Jpf;ilf6fJbl$ pnJy .if
she I he pa,rticipates in the reeniitrnent procas, afsame: NIT where $he l he 
has:beenworking. 

4. . The other·oonteHts of Notlflqatlon dated·.24tti .JUiy, 2011··• shall remain
uncnanged ana may b,:ftead:fogethet-Wlth thl$>�rt11'tiOl'llcatipn.

Jj. . . The NlTs �re �dvlsecj to place the recommendatlcms of the An�maly 
CommltteE; (a1 indicated in ptra 2J1'bove):bJfore the aoarcl of 0overnors for 
adoption· and /en$Ure:strlct1;1dherence of the Jnstructlc:ms. 

6. . This lsaues. with th� a'pproval pf fhe Chaftper,son of. the. Or,,1..1nell of
Nl'fSIER in acc?raance With the provtslcms under Septfot, 32 (�) (b) of the 
Npth::111"1 Institutes ofTechnology, Sclenoe Educatioti.and>Re,search (NITSSR) 

,Aett2007. 

Copy to: .. 

(i) 

(ii) 

(Iii) 

(iv) 
(v) 

foe OhaJrperac,n, 13t>ard of Governors of all the National Institutes of 
Teonnology(Nlls)and IIEST, Shibpur. 
Webme1.ter. Mrn11try of HR9 - .with� r�quest to upload the 
comm1.mic1;1tiott Qlllheweb$lte of--the Ministry of HRD; 
Webm�steri ��undil of NFrs. -- with ij . re,quest to upload the 
comrnunio1:1tl(in,o-nlne Wep•JJe of the c,1uncll•of NIT$. 
File No.33 �e/2011 -TSJII. 
Guard Pile. 

Page 7 of 18 



F.N:c,�ja:�'.t:itOMt-1$.111
i�,,,mm1:ntpMna1e. 

, 
1MlW:rilW:of;ffl · 1,tr�� U.,$Velopmertt

OEtf#ttf , . .. 1J,'er"Ecluoatlon 
·,����,.,��-�.,._-:-_ · sh,1trf $hjW1b; ·New De!bh ..

dated; the 17'h November, 2011 

To 

';.t)lfectQffl 
· · MirM1flQo�hl.n1'tff�t�,0Qf T�ohnoJogy·(NJT�)

1Nlol€1.t. IIEST, Shlbput. 

subJ•tt�� ···· ·,t1ctuftrn,ri1:·au11t1'fotJ,tJulty «>f Nrr, ind uest- rtvardtng.

JitrHAadiam. 
1.arn • dlre�tedtqr&t$r'tt,Jhe. Gaietta Notifl�ti.bri dijt ·

wt,1¢h Ule am*1T1Qrtttn\ll fr, 1Ht FirstcSfalot,t/Of NatfoJial J 
CNlTsJ and 6t11lrA�, gf 1r1m,n ·1n�ff.ful� <>f Sn�lneerin; S 
�nasn. Shlbpµr ·ba'1• been. n.oil�ea •. iii'Qotporattl'\11· thf:ireby ! • t)'J, 

· Rule, tor Faculfy·1h·fhe$&-lnttftutfoniit · · 

2. Tlie Mfni•try · \tlcli· ,Jtg lt.,,tteLditeij 5�\�6lbbci,r;. lti"11, ;: : 'n,qrlio11�c1 Jhe
$pprova1 towarg, imAl•rm1ntatlon 10t Jp� r,t�t'pJ!l��· , .. ·.· ... · .. .. . of . , Anonialy
oomm1���1 . whlot, reloQ,rimsr1d$td tr .·· /tJtafflt�lf&'.. rEJfarl:flng fac1.llty
recruitment. · 1n a·di:ritl�h tb tne. tib¢1Ve:; . ]f�ne,1tmttel�Ut1n·a for exfsJlng
faculty of NITs4 llf!S�hlave.bi�n,:a;,,pt�f;A"' · · 

· · · 

--·-·s6$ehtii}"R�uir�ttfij�t-lh .
.
... �.·

·
· Bl;tb�t1rot•d ;ti,; (onEttlfu;·;;r&�iflpn for·Recru1tm;ryt Rule,,�c,tJtt�d :on . .. . . . . eif$tfog faculty) 

-Priiji,Qr Jt . . . .... ···· ... &1. ·.. ftJiobJ� .. 'lfrb1e�o(i�prg;.\ G'P�: 
With rntnirntlrn pay qf R$;4ij00Q/ .. ) with J11tnimum PIS'.illfl 

1,aro aft$r PhJtt <>(f"li:t�Etr-rf , < ·; ·· ;, !(.· j1rit:a,ft�r Jt@t Qr(thlrt�en ,yeari,t 
_ ... J;wo'rk!rt{):exp,rJ*'n · · ··etr · ..... f .·. wotklnpt¥Pfl>'r11nce; out ,Of'whic� . 

,J'$W,li 'Yf�f1rshQ.uld · •.. · ... �pffra At·, 1,verryeani'-thoQld b�(aft�r p�.,o, At 
1,ast t�re�r ·y,ar, llf ,fnva· 'IElVel 'of lftast tpr,� y�,1'$ . at the Jay�! .or
J\$$'POl�t& Profetsot wltH }\�tlelttttf Asst>oiat� f\lr�t1,1ot .. with. AoatJemto 
Grade PiWdfRJ.9�, �''(;}f!;}iJ.µr�,r-· Qrt!�� PAyqfR1.8�0fl/� orfout Year, 
at the .level· (>f A,i�. · .. ·· . ,p � .···· · · gr �Ith · a,t:th,Jev,1-cf'.As,(>clate Prt)fassorwltb 
Aoaaernicr Gri.tde Pay flf. . ,, :. at Apad@m_le. �rade R�y ol R,u�ooOJ,. tir 
oomblnation . of . rtaJI : ltid combtnatloh .. bf. . PlEJ;JOOOJ.- ,n# 
R$;95Qo/.. or . tl�l11Vlft1tit 'in; an Rs,$600/., .or 8(1Yiv�le11f' . Irr .. ;�Tl . 
1nrmtution of fEfputif i ·. i lm1titµUoJ1· •of repute w . Rt�-� l ·
De��lo�m�nt�·2: .. , _ �gev�lQRrttent!altgr��leva(lt:,ttr,duif!W}� · 

·�.!'".V
t

� ' ./ ·::'.', 
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.. 
( 

�-���- ·�--........._����--.,..;.-<-,""f---....---��-·----�� ......... EssentfalRequirarrtents in 
.ReoruitmentRutes Mtffled on 

<--c---·�,·•·i4J04.20}7 
SUb$titUted by (one time relaxation for 

existing faculty) 
_.,... ... -.........._ __ , _______ �-�-- .. . �--"' 

OR 

· $ev1rnteen years total Working. 
experi�Me with PhJJ .. (No post PltO, 
exp�ria:noe ltirequJrea). At lea�t threE:l 
yeaf�l ijf the- Jevel . of . A$eoolate. 
ProfetJior,wlltr Aoaden,J�;@rad,. Pay of

. R,s;0800l .. qr four :y�ars at tfie Jeyel of 
· Asscioiale: Pct0fes11ot · with J\ef:ldemie 

Grade .· .. Play· . ()f R.3,JiOOOJ.. or 
oombinatlon of �s.9000/.. and 
R$.8l00l� or Jv,�fEJnt .. in an 
ln�tlhitftlff dt , · · - .. Jl�ftflrth. -�

--------�-.. --�,.,-,....------------< U�y§le�l'.nf!fi!J1 .,.)tlnRY�ilY:._

3. . . '.fl\ij Sdt��r e1int�mta :ot. NotlfloatiQn dat�(:a�\h- ;J01y. JtH7 &hEIIF '.remain
unotumg$:dand may b'E1!\reail·togather With'tht,,aorttmunr�alif>ri.

4� YoQ tne kincJty. re411ijijied to pta_�;,�lfilve 1n · the emn.(lrig meeting Qf·the 
lil<,tttd <>fCJ6verriors·forad6pUon. 

6. __ This iteuea wltt, · ftle\apptov,l°(}f tij•tCF1altpijtson gf}J't� O,oyncif gf
In aoo6tdtilhOe With the .provlli{gfll/ ) ��qtlon· �i ·(2) (P) Qf Jbt, _ _.
Institutes of Techrtology_,.s.$ofe't\'i!fe2 (iij" • .•..... Qfl. and RE.t$earoh (NJ1S�F\;).Aot;'28

(I) 

(II) 
(Iii) 

(iv} 

(V) 

Vb1,Jrt.l. faft�ftllly; 

Tbf) OhaiffJtr:tifo �jhard of Qovernors of all the ·Natf�rn1I Institute$ Of 
Teehnotogyt�11stX$'1� UijST, Shlbpt,1r. . .. . 
P'S to H�Miftttts,}fi/1Q$ {ijPS) for king infom,atl�n. 
Wet;rual;ltl9r, _ _ Mrntit.Y _ <;>l HRO. __ -- Y'!lth 1:r. r�quest to upload- the
�pt't\rnYt11CiAti�J'l; i�J'l;fbl Vi/f)b�lte.Qf tht1\Mlhl$tfy• of HRO; _ _ 
VVebma�er1 .,MNJ1\ JJfpttr-..wn11,�i"t��'!.iest:to -upload •the1Qdmmllt1ibat1dn 
�n the:.webslte ofrlhtrCouncil:of l\JlffiS'IER:, 
&11arc1 i=mi . . 

·. . 

. . 
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ANN9XURE - l,V 

Gl/lOELJ_N(S [ PROQEDUREJ ,TC> BE FQLl:,9�;0 FOR F,'\QUl,,TY 
SELECTION· IN Nl]S ANO 111:SJ 

. 
-
. . 

' . . � - -, 
, 

Consequent upon approval of the Council of the National Institutes of 
Technology, Science Education and Research (NITSER), the Ministry of Human 
Resource Development·hasissued the new Recruitment Rules for faculty on 29th

May, 2017 and the same have also been notified lrt the Gazette on 24th July, 
2017 (in respect of NITS & IIEST, ShibptJJ) and 2

nd August, 2017 (in respect of 
NIT, Andhra Pradesh). 

2. As far as the guidelines/ procedure to be adopted for selection offaculty
as per the new Recruitment Rules approved by the council. the following is
hereby informedthat:..

(ci) 

(b) 

(t) 

(d) 

{e) 

Cf) 

The qualifications and other terms & conditions of appointment as· 
notified in the Gazette are bare minimum and the Board of 
Governors can however fix higher benchmarks, higher than the 
prescribed in consultation with the Council of NITSER 
AU the faculty ppsts in the Institute shall be filled by direct 
recruitment only, The procedure forsefection of faculty is given in 
Appendix - A1. 
Fresh appointment beyond the age of ao years is discouraged 
except in the case of faculty with exceptionally brilliant re$earph 
career and with ongoing or approved externally funded research 
projects. 
There shall be no distinction between external and internal 
candidates with regard to the requirements of qualificc1tion and 
experience. 
All recruitment and pay-fixation shall be done by the BoGs of the 
Institutes only on the recommendations of duly constituted 
Selection Committees. There shall be no scope affixing of altering 
pay (pay in pay .. band or grade pay) outside the Selection 
Committee. The Selection Committee shall be the only entity 
empowered to consider the past services and qualifications of a 
candidate. 
While there is no rigid formula for distribution of $anctioned posts 
among the Departments and centres within an Institute, Agpendix 
- A2 attached with . this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director1

shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideri:ltion academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.
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(g) 

(h) 

(i) 

(j) 

There shall be necessary provision for inducting faculty from 
industry (or comparable organizaUons) with substantial professional 
and R&D experience, but not having a Ph.D. degree. If in the 
opinion of the Selection Committee, candltfates have good .m�mber 
(say 1 O) of publications In leading journals of the field, the 
requirement of Ph.D. degree may be waived. 
Most leading universities of the world, including the best Institutes 
of India have an explicit or implicit policy of not inciucting their own 
students into the faculty. To avoid such in,-breeding, the NITs & 
IIEST will follow the following policies; 

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the lnstitutewill normally not
be considered for recruitment, except where there 1s a 3 years' gap
(approximately) between leaving the Institute and the expected
date of]oining.
(ii) This ls not applicable to candidates who are already
members of the faculty. either regular or on contract, and are
pursuihg a higher degree in the Institute.
(iB) In special cases, where the Department (at the Ume of short�
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.
In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has ft1iled
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-:-Ilstlhg criteria, except
when there is significant new achievementjustifyingan exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.
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APPENDIX -A1 

PROOEDURE·FORSELECTION C>F FACULTY IN NIT SYSTEM 

The procedure outlined here has generally, but not exactly, been followed in 
most of the IITs; The procedure is prescribed as a guideline, without insisting that 
it be followed religiously. Boards of Governors may opt for alternative procedures 
after examining their merit vis�a-'vis the base line.procedure given below. 

1. The Director will create an "Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy, Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and expe.rts on
the a(:lvice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactlvely se�rc:h for faculty candidates in India .and abroad.
c) Assistthe Directorin examining, short listing criteria and preparing

panels of short listed candidates submltted·by Departments;
d) Examine and recommend proposals for deviation in age, formal

quali"cations, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub..;specialisatlon and
rank offaculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare p'roposals for de�
reservation in accordance with the relevant rules & re�ulations ..

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra namea or .delete some from the list. Normally, the experts
should be drawn from NITs, IITs, IIMs, IISERs, USc, OEST, University
Dep�rtments, major R&D Laboratories (CSIR, lCAR. DAE, ISRO, DRDO
etc) and major industry. The list along with postal arid electronic
addresses i designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. !Svery higher authority $hall have .the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the·panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.
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3. While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

4. As per Nl1SER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of .a selection proc:ess (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nomlnees and
permit Institutes to.invite them as per their avallability and convenience.

5. The Director will send a copy ofthe panels approved by the Secretariat of
the Council of NITSER for records.

6. It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and · any member with a
questionable integrity is removed.

7. Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution 1;1mong
specializations, and to the extent possible, diversity of background, place
of work etc.

8. In addition lo the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute . to instill
confidence in the minds ofthecandidates and of the Institute community.

9. On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The Hoos will consult senior faculty colleagues and prepare the
proposals to the Institute; which Will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializatlcms, critical dates, newspapers of advertisement and
other details.

10. Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments· irrespective of their specializations, if
they satisfy other advertised criteria.

11. Application may be received on p;aper, on�llne or b9th, depending on the
technological resources of the respective Institute. hi addition, the Institute
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will consider applications received against standing advertisementi if any, 
and unsolicited applications. 

12. While appHoations received within . the . advertised .. closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

13. In addition to the advertisements, all.sections of the institute administration
- Director, members of AOoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candiclates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when 
there is an opportunity. 

14. Applications, when received, will be organized, relevant information
summarized, and eent to the Departments by the Registry! for short listing.
The objectives of short lir$Ung are two·folds:�

(a) to reject applicatlons'thatdo not rneetadvertised ariterta and
(b) to select the pest candit.iates from the remaining Ust so that the

member of candidates to be called for interview withdhe experts
remains within manageable limits,

15; Departments will make atternpt to set "short listing criteria" thr)l can be 
easily implemented. But, considering the multiple attributes that need to · 
be considered, it may become necessary to .make case by case 
exception-s. In all such cases the general short listing criteria and the 
reasons for exception, if any, are to be recorded in writing. Short listing 
criteria may include, among othersj such conditions as: 

(i) 

(Ii) 

(iii) 

(iv) 
(v) 

superior academic record - all through first class career or higher 
grades in 8.TechYM.Sc/M.Tech, higher than advertised criteria, 
reputation of institutions from Where the candidate h�s obtained his 
degrees, 
number · of unsuccessful attempts for the same post [Cc1ndidates 
who have been rejected in the past may be called only if there is a 
good reason, the reason to be recorded in writing.] 
specialisation, including micro specialisation, 
professional service record - reputation of orga'nizatlon where 
e>cperience has been earned, nature ofJob, current activities etc. 

16. The Departments' recommendations shall be placed before the Director
for the final short"Hsting. The final list of candidates to meetthe Selection
committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty rnembers of the
Department. In case of a lack of unanimity among the members, the
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Director's decisions shall be final for the purpose of calting a candidate to 
the interview. The different viewpoints, however, will be recorded in writing 
and placed before the Selection Committee who may record their own 
comments for information of the BOG. The decision of the Board on the 
selection shall be final and binding. 

17. In addition to formi:ll application, candidates will be required to submit
reprints/preprints of publications and list ofreferees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both Internal and external.

18. The short listed candidates will be invited by the Chairman; ACoFAR or
the · Registrar for personal interview with the selecUons committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes, In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and Will be well publicized in
advance to invite a decent audience, The feedback ofthe faculty will be
comml

l

nicated to the $election Commfttee by the HoD. Candidatea
located outside the country or otherwise not in a position of attending
personal interview, mtJy be interviewed over video conferencing or be
selected in absentia atthe discretion of the Selection Committee.

19. On completion bf the interview, the Selection Committee will record its
final recommendations with signature of every member present The
Director, as chairman of the committee will be responsible for writing<the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a t:1eparate page (With a
reference in ·the main page that will be presented by the Director to the
BoG with his own comments on the observations.

20, The Selection Committee shall employ the· sa,me yard stick to evaluate all 
candidates for a post or AGP - external, internal and shall prepare a 
common panel of recommended candidates. Out of this panel. the vacant 
posts wrn be filled on the basis of merit without consideration of external or 
internal· candidates. 

The Selection Committee, ,at its discretion, may recommend lo retain the 
panel for a maximum period of one year or next round of selection for the 
Department, whichever comes earlier, so that vacancies caused during 
this period can be filled in order of merit. 

21. Recommendations of the Selection Committees wUI be placed before the
BoG, along with detaile of sanctioned posts, reservt:1.tion categories etc, for
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final approval and subsequent issue of appointment orders by the 
Registrar. 

22. If a meeting of the BoG is not scheduled within a short period frorn the
meeting of the Selection Committee, the Director! with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommenc,tation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

23. All appointments � regular, internal or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment
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APPSNOIX- A2 

DISTRIBUTION OF FACUtTY POSTS AMONG.DEPARJMENTS 

Every institute shall have only a finite member offaculty posts sanctioned by the 
ministry. The distribution of these positions among the Departments wlll be 
flexible to dynamically maximize the number of faculty in position at any given 
time. It should be appreciated . that institutes. will be losers and the cause of 
education will be hampered lf faculty positions which pould be filled up in other 
Departments are kept vacant simply because current market scenario is making 
faculty unavailable in a specific Department. lnst�ad ofkeeping vacant positions, 
if additional faculty are inducted in other Departments, they will contribute to (a) 
elective courses in teaching. ptJrticularly thm�e elecfivesthat are subscribed to by 
.students across many Departments. (b) research. (c) continuing eduQatio11; (e) 
institute, hostel and SAC management etc. A vacant faculty pQstserves no one. 
At the same time, it is the responsibility of the Directotj and of the Board, to 
ensure that no Departm�nt starves of faculty when candidates are available and 
posts are used up elsewhere. 

The following table may be taken as a guide for computing 11normal faculty 
strength" in any Department. 

B Tech Programme (Annual Intake< 50) 
B Tech Programme (Annual Intake > 50) 
Dual degree with existing M. Tech. speciaHzation 
Dual degreewith exclusive M. Tech. specialization 
Additional B Tech Programme (Each programme) 
MTech programme (Each programme) 
M.Sc. (2 years) programme
M.Sc (Syeats) programme
MBA Programme (Annut1l lntake <50) 
MBA programme (Annuallntake >50) 
MCA (3 Years) Programme 

=x 
= 1.5 X 
= 0,1 X 
=0.2x 
=Q.5 X 
=0.5x 
= 0;5X 
= )( 
:::: X 
= 1.5 X 
=x 

Common theory courses for 1st & 2nd years (per subject) = 0.2 x 
Common practical courses for 1st & 2nd years (per course) = 0.1 x 

• -.,n.,_ .. ..,_�----·-�-... --·-----�--��=�-... .,..,.�.. .�- ..... �_.,._..,._ ____ . -•·•-.. ----

Tbtld = nx 
x = [Sanctioned faculty strength]+ n 
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The normal strength of every Department shall be computed based on the above 
scheme, additional factors taken into consideration, rounded and approved by 
the Institute Senate to serve as a guideline for all future recruitment. In case of 
serious disagreementarnong members the Senate.the decision ofthe·BOG shall 
be binding. 

The above prescription is based on a principle of equal sharing of teaching 
responsibHity among all faculty members irrespective of rank. In contrast with the 
prescription of AICTE, professors of NIT are expected to take up a larger share 
of the teaching Job, particulatly in large classes and in common fundamental 
subjects, This principle has the merit of providing better education in basic 
subjects,. it frees younger faculty to pursue research, particularly those who are 
enrolled In Ph.D programmes. Experienced faculty are also expected to spend 
less tirn� ln preparing for clasises and spend the rest of the time in institute 
management. 

Additional factors shall include, but will not be limited to, expected studeht 
strengths In common courses, open electives, being normally offered by the 
Department, common subjects among M Tech specializations, strength of M 
Tech courses etc. In general, Departments and centers can be classified into two 

,or three groups depending on the above formula and faculty strength calculated 
for each group. 
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F.No.33- 9 / 2011 - TS.Ill
Government of India

Mfnistry of Human Resource Development 
Department of Higher Education 

Shastri Bhawan, N�w Delhi, 
dated, the 4th Decernber, 2017 

To 

The Directors 
of alllhe Nation.al lrn�titutes of Teohnology (NITs) 
and Director, llEST. Sh'Jbpur. 

Subject;d Implementation of Recruitrnont Rules for Faculty of NITs and 
111::ST- regarding. 

Sir \Madam, 

In partial modification of the letter of even number dated 301h November. 
20H, the undersigned is directed to communicate following modifications in point 
(v) of para 3 at page 2 of the above communication>

'The totar workin�r exporierrce / length of mand�1tory service requirements as 
mentioned in above cited communications c;ould be cornbinatior1 of smvices in 
NITs &· other Institute of repute, ln such cases, the: Board may define the 
experience proportiom11ly." 

"The total working experience / length of mandatory seNice requirements as 
mentioned in above cited communications could be combination of services in 
Nff s & other Institute of repute." 

2. The other contents ofthe cornmunioation dated 30 1ti November, 2017 shall
remain unchanged.

Copy to:-

Yout�····. Ja·

·

·rtt.·h·f.ully
. . '·\· 

• . ' ,  : t 

' "  ' 

[An ii Kumar Singh] 
Under Secretary to th(i Government of India 

Tel: 23384897 

(i) The Chairperson; Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur_

(ii) PS to HRM /PS to Mos (SPS) for kind information.
(iii) Webmaster, MNIT

1 
Jaipur - with a request to upload the communication

on the website of the Council of NITSER.
(iv) Guard File.



To 

F .No.33 - 9 / 2011 - TS.Ill 
Government of India 

Ministry of Human Resource Development 
Department of Higher Education 

The Director, 
National Institute of Technology, Rourkela, 
Rourkela - 769008 (Odisha). 

Shastri Bhawan, New Delhi, 
dated, the 31 81 January, 2018 

Subject:- Clarification on Recruitment Rules for Faculty of NITs and 
IIEST - regarding. 

I am directed to refer to National Institute of Technology, Rourkela's letter 
No.NITR/RG/2018/L/0170 dated 23rd January, 2018 on the subject mentioned 
above and to state that the condition of first class in preceding degrees was 
published in the Gazette of India on 24th July, .2017 as per decision· of the 
Council. As per the new RRs notified in the Gazette, the new entrants are 
required to have Ph.D. in relevant or equivalent discipline and shall have first 
class in the preceding degrees. 

2. In above context, the new entrant means a candidate who is not existing
faculty of concerned NIT. Therefore, existing faculty will not be considered as
new entrant. Apart from this, there will not be any distinction between the
external and internal candidates with regard to the requirement of qualification
and experience. It is requested to kindly adhere to the RRs notified in the
Gazette on 24th July, 2017 by the Ministry.

3. This issues with the approval of the competent authority in the Ministry.

Copy to:-

Yours faithfully, 

\(�w� 
[K. R .. J�] G .. 

Under Secretary to the Government of India 
Tel: 23384159 

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(ii) The Director of all the NITs and Director* IIEST, Shibpur.



To 

1. The Director,

F.No.33 - 9 / 2011 - TS.Ill
Government of India

Ministry of Human Resource Development 
Department of Higher Education 

*-*-*-*-* 

2. The Director,

·

Shastri Bhawan, New Delhi, 
dated, the��il, 2018

'l_"') 

National Institute of Technology,
Surathkal - 5?5025 (Karnataka).

National Institute of Technology,
Raipur:- 49201 O (Chhattisgarh).

Subject:

Sir, 

Clarification sought by Nils on working experience in R&D. Labs and relevant 
industry- regarding. 

I am directed to refer to the email dated 28th March, 2018 received from Registrar, National 
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been 
sought from the Ministry as to whether working experience in Research and Development Labs 
.and ·relevant industry can be considered for the post of Associate Professor also. Similar
clarification has also been sought by the Registrar, NIT, Raipur. · 

2.. The matter has been examined in this Ministry and the undersigned is directed to clarify 
following:-
�-- ·-· 

Designation, Pay 
Band and 

Academic Grade Essential Requirements Clarification furnished 
Pay 

Associate six years after-Ph.D. of which at least three The . teaching and researcfh. 
Professor years at the level of Assistant Professor experience in reputed 
Pay Band-4 with with Academic Grade Pay of Rs.8000; academic Institute or 
Grade _pay of or Research and Development 
Rs.9500 with a nine years· total working experience, of Labs or relevant industry may 
minimum pay of which three years should be after Ph.D., also be considered in .case of 
Rs.42800 with at least three· years at the level of Associate Professors as has 

Assistant Professor with Academic Grade been done _in case of other 
· Pav of Rs.-8000. faculty positions. 

3. This issues with the approval of the competent authority in the Ministry.

. \,-t 
Yours faithfuJ-7, . 

: 
� � �. � -· · l< .. f o/\/\.,·� 

· ·· �<l:i;.,7/4/ry [K. Rajan]() 

-P/i 1;,uh.AJ1 Under Secretary to the Government of Ind
. 
ia

Pl-�-
,- "'1,-

L
--C �

�.- Tel: 23384159 
Copy to:- ----- a-6 .�,/._._, . . · 

. c-�fL2,J 
ct1 ·1 � fq(i) 

(ii) 
The Chairperson, Board of Governors of all the NITs and IIEST, Shi�pur. 
The Director of all the remaining NITs and Director, IIEST, Shibpur. 

(MHJl.lJ\HI\VIID:\RR, P1>yl\nnma\y & CI\S\4-Tltr ltlltr.doi:a) 



To 

F.No.33 - 9 / 2011 - TS.Ill
Government of India

Ministry of Human Resource Development 
Department of Higher Education 

The Directors 

Shastri Bhawan� New Delhi,
dated, the 16t AprH, 2019 

of all the National Institutes of Technology (NITs) 
and Director, IIEST, Shibpur. 

Subject:- Implementation of Recruitment Rules for Faculty of NITs and, 
IIEST - issue of clarifications as per recommendations of the
Oversight Committee .. regarding. 

Sir(Madam, 

I am directed to refer to this Ministry's Order of even number dated 15th

May, 2018 vide which an Oversight Committee was constituted under the 
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of 
Technology, Calicut (Kerala) to look into further issues I anomalies, which are 
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for 
Faculty on z4th July, 2017 and issued on 20th December, 2017 for Non-Faculty 
staff of the National Institutes of Technology (NITs) and Indian Institute of 
Engineering Science and Technology (IIEST), Shibpur (West Bengal). 

2. At the same time; the Directors of all the NITs and l!EST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions I representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered I addressed in the revised Recruitment RL!les of Faculty and Non
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on zih October, 2018.

3. ;,.' The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19th January, 2019. The
recommendations submitted by the Oversight Committee on 27th October, 2018
and 19th January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two c&tegorfes
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24th

July, 2017. With the approval of the competent authority it has been decided

K� 



to issue clarifications, as per recommendations of the Oversight Committee, on 
the following points in the first instance:-

s. 

No. 

C lariffcations 
sought by NITs / 
Faculties of NITs 

Comments of the 
Oversight Committee Decision 

(OSC) 
1. Clarification on One-time measure -Accepted.

"One-time 
measure" 

2:'' Whether 
experience 
Post-Doctoral 
Fellow is to 
considered 
not. 

3 :· Clarification 
Cumulative 
Credit Points 

means completion of 
first round of 
recruitment process for 
respective faculty 
positions after 
amendment in Statutes 
dated 24th July 2017 
and subsequent 
approval of the process 
by the BoG of 
respective Institutes. 
[amended on 
19 .01.20191 
International / national 

as Post Doctoral 
Fellowships offered by 

be National Agencies of 
or respective countries 

will be considered. 
Post Doctoral 
Fellowships offered by 
Institutions which are 
in QS / THE World 
Ranking upto 500 will 
be considered. 
"Experience as Post 
Doctoral Fellow will be 
considered for 
appointment to the 
post of Assistant 
Professor (AGP 7000 
and 8000V' [amended 
on 19.01.20191. 

on Amendment proposed 
on 19.01.2019 

• Credit Points 
mentioned at 

Accepted. 

The points, which are 
now non-exhaustible, in 
the existing RRs (2017), 
are as follows:-

Sl. No.4 of the Table 
<---•---------�-----�·---� --------- �--------



s. 

No. 

4. 

Clarifications 
sought by NITs / 
Faculties of NITs 

Carry forward of 
Credit Points. 

Comments of the 
Oversight Committee 

(OSC) 
Decision 

on Credit Point s. 
No System given in 

Activity Credits points 

• 

Schedule E of the 
Statutes 23 (5) (a)
are now non
exhaustible credit 
points. 
Credit Points 
mentioned at 
Sl.No.5 of the Table 
on Credit Point 
System given in 
Schedule E of the 
Statutes 23 (5) (a) 
are exhaustf ble 
credit points, i.e.
after last 
appointment. 

The rest are 
Exhaustible Credit 
Points at every level of 
direct recruitment. 

For any movement 
from one position to 
other, if the 
Exhaustible Credit 
Points are more than 

1. One external 
Sponsored 
R!i.D Projects 
completed 
or ongoing / 
Patent 
granted 

2. Consultancy 
projects 

8 / project or 8 
/ patent as 
inventor (In case 
of more than 
one person in a 
Project, the 
Principal 
Investigator gets 
5 credit points 
and the rest to 
the divided 
equiJIIY among 
other members\ 
2 Credit points 
@ Rs.5 lakhs of 
consultancy, 
subject to 
maximum of 1 D 

,--1-----+--"c ....... re�i.tfl=Oin=ts
:,.-,...--1 

8 per Ph.D._ 
student. (In case 
there are more 
than one 
supervisor, then 
the Gulde (1" 
Supervisor) gets 

3. Ph.D. 
completed 
(including 
thesis 
submitted 
cases) 

5 credit points 
per student and 
the rest to be 
divided equally 
among other 

______ .._s�up�rvisor(s)) 
4. One Journill 4 per paper 

papers in SCI slnce the last 
I scopus promotion. First 
(Paid author/Malo 
Journals not supervisor will 
allowed) get 2 and rest 

21. Fellow FNA, 
FNAE, FASc, 
FNASc 

will be divided 
among others. 
10 credit points 

The rest Credit Points 
mentioned in Schedule E 
are Exhaustible Credit 
Points at, every level of 
direct recruttment. 
It has been dec-id_e_d_t_o

--i

accept the clarification 
with following 
illustration:-

-�--- ___ -�h�-- minimum req1,1ired _ - -�_s_s_is __ ta __ n ___ t ____ �P_r_o_f. ____ _!Q_



Clarifications Comments of the 
s .. ' sought by NITs / Oversight Committee Decision No. Faculties of NITs (OSC) 

,.......----4--------1-C-re-d
:--

it __ P
..,_

o-in-ts_,.__f-o_r_ � the- Associate Prof. Minimum
selected position, then Required Credit Points: 50 

5. 

. ' 
" 

Clarification 
Firstclass. 

differential Credit 
Points from the 
Exhaustible Credit 
Points shall be carried 
forward . to the 
Exhaustible component 
only. 

1 llustration: 
Assistant Prof. to 
Associate Prof. 
Minimum Required 
Credit Points: 50 
1. For a candidate
having 20 Non-
exhaustible Credit 
Points and 60 
Exhaustible Credit 
Points, carried forward 
Credit Points will be 
20+ (60-50) =30 
ii. For a candidate
having 40 Non-
exhaustible Credit 
Points and 40 
Exhaustible Points, 
carried forward Credit 
Points will be 40+0=40.

on As specified by the 
respective University / 
Institution. If not 
specifically mentioned 
by the University / 
Institution, then 60% 
marks or 6.5 CGPA. 

New entrants are as 
defined in MHRD letter 
No. 33-9/2011 -TS. Ill, 
dated 31st January 

'---...J'---------------··-20_1_8_. _F_aculty_r!lembers

i. For a candidate having
20 Non-exhaustible Credit 
Points And 60 Exhaustible 
Credit Points, carried 
forward Credit Points will 
be 20 + (60-50)= 30
ii. For a candidate having
30 Non-exhaustible Credit 
Points and 40 Exhaustible 
Points, carried forward 
Credit Points will be 30 +

(40- 40)= 30. Credit Points 
earned during the period 
from the last date of 
submission of application 
and date of joining, which 
was not tonsidered in the 
selettion process, shall be 
carried forward. 

Tne Ministry vide letter 
dated 31.01.2018 
clarified that "the new 
entrant 
candidate 
existing 
conc;erned 
Therefore, 

means 
who is 
faculty 

a 
not 
of 

NIT. 
·existing 

faculty will not be 
considered as new 
entrant." 

It has been decided to 



Clarifications Comments of the s. sought by NITs / Oversight Committee Decision 
No. Faculties of NITs (OSC) 

_::_.:.,._::_.:.....:....:..;__.:..._::_-1----�.:..._::_-L-___ 4-_-,.-.--c __ -----,--��-1 

appointed in regular continue with the same 
pay scale through duly while agreeing to the 
prescribed selection clarification on first class 
processes will be degree. 
considered as existing 
faculty in subsequent 
selection in the 

___ -·-------..... resp�ctive Institute. __ ------------------; 
6; · Clarmcation on Preceding Degrees Accepted. 

j'Preceding mean Bachelors' 
1----1--'D--=-e__..g'-

re-:--'e_s_" ____ Degree onwards. 
Clarification on Experience (including Accepted. 7. 

"Institution of prior to 
repute" implementation of 

NIRF) in. the following 
Institutions will be -
considered:-

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by
respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF upto 100 in
overall, Universities,
Engineering, upto 50
for Pharmacy and 1 O
for Architecture, for
any two years.

However, with regard 
to recommendation on 

--·----------�-

-

·-----------'
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Institute of repute, the 
BoGs of respective 
Institute may take a 
call on relaxing the 
criteria, if needed, 
With recorded 

Decision 
----·---·---�---! 

8. 

justification. -·----1--
Clarification on As per existing Accepted. 
"Book chapter provisions of Statutes. 

1--_,_\A{_!tlBhtage" ____ ----c---------------1 
Carry forward of Credit points earned Accepted. 9. 

Credit Points for during the period from 
award of Ph.D. ft the last date of 
Paper publication submission of 
in between date application and date of 
of eligibility ft joining, which was not 
date of joining. considered in the 

1,.....------+----.. -·-·-
10. Clarification 

11 lndustry 
repute" 

selection process, shall 
be carried forward .. 

on ACoFAR will decide 
of criteria for respective 

Institutes. 

It has been decided that 
the Board of respective 
Institute may define the 
criteria. 1----->---·---·--,---------�-----·--- ···-----------l 

11. Clarification on As per existing Accepted. 
Project amount provisions of Statutes. 

_____ of RftD projects. --· -------
12. Distribution of As per existing Accepted. 

points for provisions of Statutes. 
___ J�_atents. ··- -·-

13. Consultancy Consultancy amount of As all the Departments in 
(Credit Point 5 lakhs can be in a an Institute doesn't fetch 
distribution) single assignment or same , amount of 

can be in cumulative consultancy, therefore, it 
amount of multiple ha.s· been agreed to have 
assignments. cumulative consultancy 

amount of Rs. 5 lakh in 
f------t- -------- --1------ -·---·- . __ ___,__m ul t.!Qle assign_r:!!�fl._t_s '---i 

14. Counting of As per existing Accepted. 
Credit Points on provisions of Statutes. 
Conference paper 

. . since last 
___ promotion. __ _ _ 
_ J_?� _IQ___i::evie_�-- the �!_feady tak��··-car� __ 9!_ Acc�pteci��--.-----���----------=
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s. 

No. 
>-· 

16. 
-

17. 

Clari fications Comments of the 
. sough t by NITs / Oversight Committee Decision 
Facult ies of NITS ·t--� ____ JOS ____ C�) __ ---------·------·-

nts about in Point No.5. comme 
since "last 
promot ion'' 
Clarific ation 
regardi 
term ' 

ng the 
promotion' 

used in RRs 

As per Schedule E of Accepted. 
Statute 23(5)(a) Note 
1: (1), any change in 
the AGP in 6

th CPC I 
Level in ih CPC, is 

· through direct 
recruitment through 
open advertisement. 
Therefore, the term 
"promotion" used in 
RRs / Guidelines I 
MHRD communications 
should be read as 
"Appointment through 

---

----�-D�f recl_Recruitmenf'�----- ----,----------·----1

May be replaced with: Accepted. ant of HAG For gr 
Scale 
Profess 
40% of 
po�� of 

to 
ors: 40% of total no. of 
sanctioned Professors in position. 
Professors 

4. _ All the NITs and IIEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions. 

5. This issues with the approval of the competentauthority fn the Ministry.

Yours faithfully, 

'A-� 
[K. Raj�nf 

Under Secretary to the Government of India 
Tel: 23384159

Copy to:-

(i) The Chairperson, Board ofGovernors of all the NITs and IIEST, Shibpur.
(ii) PS to HRM / PS to Mos (SPS) for kind information.
(iii) Webmaster, MNIT, Jaipur - with a request to upload the communication

on the website of the Cbuncil of NITSER.
(iv) Guard File.



To 

F. No. 20-2/2022-TS.III
--,. . - �-----,·

Government of India
Ministry of Education (Shiksha Mantralaya) 

Department of Higher Education 
*-*-*-*-* 

The Director, 
National Institute of Technology, Warangal, 
Telangana - 506004. 

Shastri Bhawan, New Delhi, 
dated, the 27th April, 2022 

Subject: Clarification on applicability of clause (5) of Note 1 referred in 
Schedule 'E' of _the Statutes of NITs and IIEST, Shibpur -
regarding. 

Sir\ Madam, 

I am directed to refer to the communication dated 31 st January, 2022 
received from the National Institute of Technology, Warangal (Telangana) 
seeking clarification on applicability of clause (5) of Note 1 referred in 
Schedule 'E' of the Statutes of NITs (amended on 24th July, 2017), which reads 
as under:-

"For the departments · which are not ·having any vacancy, movement fo

higher academic Grade Pay or cadre shall be carried out as per specific 
selection process but it will be restticted to only serving faculty members 
of the respective departments" 

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrc1wn or
amended as on date and many Institutes have been incorporating the same in
their adv�rtisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing advertisements for faculty recruitments and its
applicability on serving faculty members.

3. In this regard, ·attention is drawn towards Note 1 (1) of the Stc1tutes
which states that "any . change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted ·1n these rules". Thus there is no provision of
promotion in NITs as per the -Act and statutes and open recruitment at each
stage,, combined with Four-Tier Flexible Faculty Cadre Structure is the

. . 

''\ 
. � 

. 

�� 



cornerstone of these Institutions of National Importance to recruit and retain 
only the best of the best teaching talent. In flexi cadre, a faculty appointed at 
any level and moving forward in next level carries his own position, as his 
selection to higher grade won't change the actual numbers of faculty in 
position. 

4. Note 1 (5) of the Statutes states that "for the department which are not
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to. only
for serving faculty members of the. respective departments." The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule 'E' of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, U1ere
may be chances that the same may be used for giving undue advantage,
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule 'E', it is clarified
that excessive reliclnce on Note 1 (5) may lecld to dilution of overarching Four
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality off aculty recruitment.

6. This issues with the approval of the Chairperson of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and IIEST, Shibpur.

Yours fa\thfully, 

k...-�"\ \,;..I\/

[lndrajit'kini] \ 
Under Secretary to the Government of India 

Tel: 23384197 

Copy for information and further appropriate action to:· 

(i) The Directors of all 31 NITs;.and Director, IIEST-Shibpur (W.B.).
(ii) The Registrars of all 31 NITs; and Registrar (lie), IIEST-Shibpur (W.B.).



F.N0.33- 3/2014- TS.III 
Government of India 

Ministry of Human Resource Development 
Department of Higher Education 

*-*-*-*-* 

To 

Shastri Bhawan, New Delhi, 
dated, 1ih June, 2015 

The Directors of all the 30 NITs. 

Subject:- Recommendations of the Oversight Committee- regarding. 

Sir I Madam, 

As you are aware, the Ministry of HRD vide its Order F.No.2]-11/2011-TS.I dated 
10th October, 2014 re-constituted the Oversight Committee under the Chairmanship 
of Prof. Goverdhan Mehta, Jubilant-Bhartia Chair Professor, School of Chemistry, 
University of Hyderabad for monitoring the implementation of the Four-Tier Flexible 
Cadre (Faculty) structure in the Centrally Funded lilTs, NITs and ISM- Dhanbad. 

2. Following recommendations of the Oversight Committee have been approved 
w.r.t. Four-Tier Flexible Faculty Cadre Structure conveyed vide this Ministry's letters 
F.N0.33-9/2011-TS.III dated 23rd August, 2013 and 15th January, 2014, respectively:-

Anomalies Recommendations 

The detailed Recruitment Rules It is clarified that the minimum pay in Pay Band 
specify minimum starting pay of (PB)-3 for Assistant Professor on contract with AGP 
Rs.15,6oo/- + 07 non-compounded of Rs.?OOO/- shall be Rs.1s,6ooj- plus 07 non-
initial increments for recruitment of compounded increments. 
Assistant Professor on contract with 
AGP Rs.6ooo/-. But it is silent on the 
same subject for faculty recruited to 
AGP of Rs.?OOO/-. 

A question has been raised It is recommended that an automatic movement to 
regarding admissibility of AGP of AGP of Rs.9000/- shall NOT be admissible. For the 
Rs.gooo/- on completion of 3 years time being, Institutes will refrain from offering 
by an Assistant Professor on AGP of Rs.gooo/- AGP to serving faculty or external 
Rs.8ooo/-, without any formal candidates neither with nor without interview. 
selection process. It was noted that 

, such a provision exists in the 
i Government Order F.No.23-1/2oo8-
! TS.II dated 181

h August, 2009. 
' 

lr n contrast, the circular F.No.33-

1!---- Page 1 of 3 
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Anomalies 

9/2011-TS.III dated 1?'January, 2014 
containing the Recruitment Rules 
states clearly that such an ACP 
change cannot happen without a 
fonnal selection. 

Also no qualification or performance 
standards have been specified for 
ACP Rs.9oooj- in the Recruitment 
Rules. 

Requirement of 3 or 4 years of 
service as Associate Professor to be 
eligible for the post of Professor. 

Requirement of SCI journals 

Recommendations 

The Recruitment Rules, in two different contexts, 
require 4 years' and 3 years' service respectively at 
Associate Professor level to be considered for 
Professor. Therefore, it is clarified that it should be 
"4 years at Associate Professor level with ACP of 
Rs.9500/-" Associate Professors of Universities or of 
the 3 Tier system who are having ACP of Rs.9ooo/
and minimum pay in the Pay Band of Rs.37,400/- {in 
contrast with Rs-42,800/- in the 4 tier system) will 
need minimum 07 years service at that level as . 
notified by Ministry's circular F.N0.33-9/2011-TS.III 1 

dated 15~h January, 2014. 

The RRs specify that only publications in SCI journals 
will be considered in selection of faculty. But some 
fields, e.g. humanities are not adequately covered 
by the Science Citation Index,· thus putting those 
faculties in difficulty. 

It was clarified that the Web of Science, a Thomson 
Reuters publication consists of SCI, SSCI (Social 
Science Citation Index) and more specialised subject 
data bases. For widening the scope and coverage of 
journals, it is recommended that journals covered 
under any of the two major citation indexes: Web of 
Science [SCI, SSCI and other] and Scopus [with 
JOURNALS ONLY option] will be accepted. 
Scholastic work in most relevant fields will be 
covered under this provision. In addition, the data 
base of Coogle Scholar also covers many journals 
and non-journal publications. It was, however, . 
noted that Coogle Scholar is a general purpose :

1 

search engine and covers all publications : 
irrespective of their quality. Citation of an article in 
Coogle Scholar is not recommended to be adequate 
criterion for consideration for the purpose of 
faculty selection. 

!JL-= Page 2 of 3 
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CM~s(cP) 

3· The other contents of Jetter F.N0.33·9/2011-TS.IIJ dated 15th January, 2014 shall 
remain unchanged and may be read together with this communication. A copy of 
letter dated 15th January, 2014 can also be accessed from 
http://nitcouncil.org.in/data/pdf/news/Four _tier_ order_ andrevised _ RRs.pdf. 

4· The NITs are advised to place the recommendations of the Oversight 
Committee (as indicated in para 2 above) before the Board of Governors for adoption 
and ensure strict adherence of the instructions. 

s. This issues with the approval of the Chairperson of the Council of NITs in 
accordance with the provisions under Section 32 (2) (b) of the National Institutes of 
Technology, Science Education and Research (NITSER) Act, 2007. 

Yours faithfully, 

(R.S.~ 
Under Secretary to the Government of India 

Copy to:-

(i) 

(ii) 

\(jji-( 

(iv) 

(v) 
(vi) 

The Chairperson, Board of Governors of all the National Institutes of 
Technology (NITs). 
Prof. Goverdhan Mehta, FNA, FRS, Lilly-Jubilant Chair, School of Chemistry, 
University of Hyderabad, Hyderabad- sooo46. 
Webmaster, Ministry of HRD -with a request to upload the communication 
on the website of the Ministry of HRD. 
Webmaster, Council of NITs- with a request to upload the communication on 
the website of the Council of NITs. 
File No.33- 9{2011- TS.III. 
Guard File. 

~ [R.S. Solanki] 
Under Secretary to the Government of India 

Tel: 23385935 
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